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About the Report

This Report is the second corporate social responsibility report issued by Zhongji InnoLight Co., Ltd. ("Zhongji InnoLight", the
"Company" or "we/us") to its stakeholders, sets forth our practices and performance in connection with economic, environmental,
social, corporate governance and other responsibilities, and intends to effectively communicate with, and systemically respond to
the expectations and requirements of, all stakeholders.

Reporting Period

From January 1,2022 to December 31, 2022. For purpose of comparison and forward looking, this Report may cover certain information of
prior and subsequent years.

Reporting Scope

This Report discloses the information about, and typical cases of, the fulfillment of economic, social and environmental responsi-
bilities by us and our subsidiaries.

Information Source

The information disclosed herein comes from our internal official documents, statistical reports and annual reports, and the data
disclosed herein come from our original data, data published by the government authorities, annual financial data, internal statis-
tical statements, third-party questionnaires, third-party assessments and interviews, etc. The financial data contained herein are
denominated in RMB.

Abbreviations

e Zhongji InnoLight Co., Ltd. ("Zhongji InnoLight", the "Company" or "we/us")

® InnoLight Technology (Suzhou) Ltd. ("InnoLight Technology")

® Chengdu Tsuhan Science & Technology Co., Ltd. ("Tsuhan Science & Technology")
® InnolLight Technology (Tongling) Ltd. ("InnoLight Tongling")

e |nnolight Technology Pte. Limited Taiwan Branch ("InnoLight Taiwan")

e |nnoLight Technology Pte. Limited (Thailand) ("InnoLight Thailand")

Basis of Preparation

® 2030 Sustainable Development Goals of the United Nations (SDGs)
® Global Reporting Initiative Standards (GRI Standards) issued by Global Sustainability Standards Board

® Guide for the Preparation of Corporate Social Responsibility Report in China (CASS-CSR5.0) issued by the Chinese Academy of
Social Sciences

® Guide for the Preparation of Social Responsibility Report (GB/T 36001-2015) (Chinese national standards)
® /SO 26000: Guidance on Social Responsibility (2010)issued by the International Organization for Standardization

® Guide on Self-regulatory Supervision for Companies Listed on the Shenzhen Stock Exchange No. 2 - Code of Operations for
ChiNext-listed Companies issued by the Shenzhen Stock Exchange

Access to the Report

This Report is available in electronic form. You may visit our official website at https://www.zj-innolight.com or www.cninfo.com.cn
to view this Report. If you have any question or suggestion about this Report, please contact us at info@zj-innolight.com or 0535-
8573360.
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02  Zhongji InnoLight Co., Ltd.

In 2022, amid a great variety of complicated and volatile objective
factors, we still achieved splendid results and significant growth,
demonstrating our strong overall strength. We made continuous
improvements in business model, customer service, investor
relations and social responsibilities, adhered to the philosophy
of win-win and sharing, and strived to create an environment
in which the businesses and the society co-exist friendly and
help each other. Meanwhile, we are committed to changing lives
through technology, and lighting up the future with innovations,
and strive to grow into a premium and sustainable information
transmission service provider.

Press forward in face of difficulties, and make steady progress
based on a sound governance structure. We have strictly com-
plied with the applicable laws, regulations and industrial require-
ments, developed the relevant management and governance sys-
tems, promptly and effectively disclosed all material information
to our stakeholders, and provided the investors with accessible
communication channels. We attach great importance to inter-
nal control and risk control, continuously enhance information
security, anti-corruption education and protection of intellectual
property rights, and promote our long-term development with
concrete actions.

Make innovations on the basis of what has worked in the
past, strive for excellence and lead the development.With the
mission to "Innovate optoelectronic technologies, embrace the
intelligence era", we have continuously provided funds for scien-
tific research, enhanced technological innovations, successfully
launched series of optical module products and competitive new
products, and gained satisfactory achievements. This year, we
promoted the application of intelligent manufacturing technol-
ogies in production, balanced the utilization of resources, opti-
mized the production capacity, improved the operating efficien-
cy, and actively applied the artificial intelligence technologies,
to improve the quality and efficiency. While promoting intelli-
gentization, we have also designated the special departments to
strictly control product quality, and carried out responsible brand
marketing in order to provide our customers with satisfactory
services, and lead our long-term development with a good brand
image.

Fulfill the mission and make progress together with the stake-
holders.We closely cooperate with all stakeholders. Internally,
we attach importance to the value of our employees, protect
their rights and interests fairly, care for their physical and mental
health, and build a good work environment for them. Externally,
we have strict procurement and supplier standards in place and
enhance cooperation with the industry, in order to build and
maintain long-term and stable relationships with the suppliers.
We also have actively participated in the development of domes-
tic and international industrial standards, closely cooperated
with the governments and schools, and accelerated the applica-

Message from the President

tion of achievements made through industry-university-research
cooperation and talent training, to achieve win-win industry-uni-
versity cooperation. With respect to public welfare, we take the
lead in fulfilling social responsibilities. The Xiangrong Public
Welfare Foundation has been actively contributing to the society,
and strives to promote our long-term development through win-
win cooperation.

Pursue energy-saving development, and build a green and
low-carbon enterprise.We implement green management, ad-
here to the concept of "green creation and environment protec-
tion" in our operation, strictly control the waste gas emissions,
discharge of waste water and other wastes, actively enhance our
employees' awareness of environment protection and sense of
responsibility, advocate green office, foster the green and envi-
ronment-friendly style, utilize resources, save energy and reduce
emissions in production to the maximum extent practicable,
actively respond to the carbon peak and neutrality strategy of
China, strive to achieve the sustainable development of the hu-
man society, and maintain our long-term development with low
carbon and environmental protection efforts.

In 2023, we shall be fully aware of crisis, continue to build our
capacity, improve the capability to pass through the economic
cycle, and cope with the changes in the complicated environ-
ment with our sound management and high efficiency, to usher
in beautiful spring. We will keep our unshakable faith, advance
bravely, make continuous innovations and always retain our
youthful vitality. We will continue to reform and rebuild our-
selves, rise to challenges with a completely new posture, grasp
opportunities, and strive to make more brilliant achievements
and build a beautiful future!

Liu Sheng,
President
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We attach great importance to the communications and exchanges with our internal and external stakeholders, and conduct dia-
logues with the stakeholders through various channels, to thoroughly understand their demands and expectations, strive to gain
their confidence and support, and promote the continuous improvement of our social responsibility management.

Stakeholders

Government and regulatory au-
thorities

25

Investors

B

Suppliers and partners

A

Employees

©

Community and public

Concerned issues

Operate in compliance with regulations
Pay taxes according to the law
Innovation and development

Transparent information disclosure
Preservation and appreciation of assets
Steady growth of operating results

Common development
Sunshine procurement
Premium products and services

Protection of employees' rights and inter-
ests

Reasonable remunerations and benefits
Vocational training and opportunities for
development

Welfare and well-being

Humanistic care

Rural revitalization
Public benefit

Actions

Comply with laws and regulations
Cooperate with regulatory inspections
Improve the management system
Enhance core technologies

Comply with laws and regulations
Moderate corporate governance

Timely and accurate information disclo-
sure

Multiple communication channels for
investors

Reasonable return to shareholders

Improve the safety and environmental
performance of products

Improve product quality and efficiency
of delivery

Enhance intercompany strategic coop-
eration

Strengthen supply chain management

Establish democratic management
system

Establish employee complaint handling
process

Improve the compensation and incen-
tive policies

Care for employees' health and safety
Enrich employees' after-hours activities

Xiangrong Foundation
Public benefit and benevolent activitie
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About Zhongji InnoLight

Company Profile

Zhongji InnoLight Co., Ltd. (SZ: 300308) is an industry-leading integrated high-speed optical interconnection solution provider. Our
optical module and device products are applied in cloud computing data center, 5G wireless network, telecommunication trans-
mission and other fields, and designed to provide more efficient information transmission in the era of intelligent interconnection.
In recent years, we have maintained strong revenue performance and excellent capital operation ability, and integrated industrial
resources by leveraging our platform advantage as a listed company to secure sustainable development.

We have been awarded many honors, including National High and New Technology Enterprise, National Enterprise Technical
Center, First Prize of the State Science and Technology Advancement Award, and National Champion Manufacturer in Individual
Fields. We make continuous improvements in business model, customer service, investor relations and social responsibilities, ad-
here to the philosophy of win-win and sharing, and strive to create an environment in which the businesses and the society co-exist
friendly and help each other.

N

NN ES

Chengdu Tsuhan Science &
Technology Co., Ltd.

3O K

Suzhou InnoLight Technology
Optoelectronics Park

InnoLight Technology — TERIRP |
(Chengdu)Ltd. ~ © e ; :

. .
K

InnoLight Technology (Suzhou)
Ltd.

N
InnoLight Technology USA INC. .
&S,
InnoLight Technology Pte. Lim-
ited Taiwan Branch

InnoLight Technology
Pte.Limited (Thailand)

S
InnoLight Technology Pte.Limit-
ed

InnoLight Technology
(Tongling) Ltd.

gt% @ Operating headquarters . @ R&D center ? ® Manufacturing base @ ® Sales center

Global Operations
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Vision

Innovation Lights Our Future

Mission

Innovate optoelectronic technologies,

embrace the intelligence era

Innovation I

Driving success with tech-
nological innovation, and
improving efficiency with
process innovation

Taking an open-minded
and collaborative ap-
proach to ensure efficient
implementation

Corporate values

Speed

Getting personally involved
in problem solving from
the customer's perspective

Taking action with a focus
on priorities

[

Discipline
Aligning information and
respecting facts

Focusing on details with
excellent quality

I Teamwork

Being honest, sincere, and
ready to face challenges

Supporting and trusting
each other to achieve mu-
tual success
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Milestones

2022 ®
® 2021

® The construction of Phases | and Il of our Thai manufacturing
base was completed, which was ready for going into operation.

® \We launched 800G pluggable OSFP 2 xFR4 and QSFP-DD800 DR&+
silicon optical modules.

® We and Marvell jointly launched 100G QSFP-DD series optical
module products for 5G backhaul and aggregation.

® \We achieved the batch shipment of 400G series coherent prod-
ucts, and launched new 100G/400G QSFP-DD coherent products
with fixed wavelength.

® Our headquarter settled in Suzhou InnoLight Technology Opto-
electronics Park, starting our platform-driven development.

2020

® \We acquired Tsuhan Science & Technology, forming an integrat-
ed development layout of "data communication + 5G + access
network'".

® We launched 5G mid- and back-haul 50G/200G products, and
100G/200G/400G CFP2 DCO series coherent optical module prod-
ucts.

® Our wholly owned subsidiary InnoLight Technology was recog-
nized as a National Enterprise Technical Center.

® We launched the first 800G pluggable OSFP and QSFP-DD800

series optical modules in the industry.
2018

® We launched the first 400G QSFP-DD FR4 optical communication
module in the industry.

2016

® \We launched 100G QSFP28 LR4-Lite/ ER4-Lite/ CWDM4/ AOC
breakout products, marking we offered the most complete series
of 100G products in the industry.

2010 &

® We were restructured into Shandong Zhongji Electrical Equip-
ment Co., Ltd.

2005

® |ongkou Zhongji Electrical Machinery Co., Ltd., our predecessor,
was founded.

® \We launched 100G QSFP-DD, 400G QSFP-DD ZR/OpenZR+ and
400G LH CFP2 DCO coherent optical module products, providing
customers with coherent solutions with smallest package and
highest rate in China.

® Our R&D oriented sub-subsidiary InnoLight Chengdu was estab-
lished, to increase funding for technology development on the
domestic market.

® |n order to focus our resources on the development of optical com-
munication-related business, we transferred 100% shares of our
wholly-owned subsidiary Zhongji Intelligent to Zhongji Holdings.

® \We completed a private placement, the RMB2.699 billion of offer-
ing proceeds from which would be used to build the production
capacity for 800G, 400G, 200G and other high-end optical module
products and the construction of the optoelectronic industrial park
and R&D center.

® \We shared the first place with 1I-VI in the 2021 rankings of optical
module vendors in the world.

2019

® \We launched 400G QSFP-DD (SiPh) DR4 and 200G Coherent CFP
DCO products, demonstrating our design and manufacturing ca-
pabilities in the field of silicon optical modules and long-distance
coherent transmission modules.

® Our wholly owned sub-subsidiary InnoLight Tongling went into
operation, further increasing our production capacity.

2017

® Shandong Zhongji Electrical Equipment Co., Ltd. and InnoLight
Technology completed a material asset restructuring, after which
our stock short name was changed into Zhongji InnoLight and
stock code was 300308.

2012 &

® \We launched the industry-leading 40G QSFP+ series products.

® Shandong Zhongji Electrical Equipment Co., Ltd.was listed on
the Shenzhen Stock Exchange.

2008

® InnoLight Technology (Suzhou) Ltd.was established in the Su-
zhou Industrial Park.




Honors in 2022

Top 10 Most Competitive Optical
Device Manufacturer in the World
in 2022

National Intellectual
Property Model Enterprise 2022

Pioneer Workers of Jiangsu
(granted to the R&D team of
InnoLight Technology)

Second prize, third prize and
outstanding organization prize
for Outstanding Achievements

of QC Teams of Suzhou
Optoelectronic Industry

The 13th Best Investor
Relations Award for Chinese
Listed Companies

The 23rd China Patent Award
of Excellence

Top 10 Most Competitive
Manufacturer of Optical Devices
Auxiliary Equipment and Raw
Materials of China in 2022

Award for Qutstanding
Contribution to Manufacturing
of Jiangsu (Outstanding

May Day Labor Award of

2022 Infostone Award for Most
Competitive Optical
Communication Products

Outstanding Enterprise in
Labor Relations of Jiangsu in
2021

2022 Social Responsibility Report 07

Top 100 Most Competitive
Electronic Information Enterpris-
es of Chinain 2022

The Seventh Batch of National
Manufacturing Individual
Champion Products

Top 100 Private Enterprise of
Suzhou, Top 100 Innovative
Private Enterprise of Suzhou

Tonghuashun Pioneer Award
for Investor Relations 2022
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Moderate Operation,
Corporate Governance

Philosophy

We have continuously improved our corporate governance level, strictly
complied with the applicable laws, regulations and industrial require-
ments, developed the relevant management systems, promptly and
effectively disclosed all material information to our stakeholders, and
provided the investors with accessible communication channels. We at-
tach great importance to internal control and risk control, continuously
enhance information security, anti-corruption education and protection
of intellectual property rights, and promote our long-term development
with concrete actions.

Our Actions

® Organization Structure ; ‘J
i
o Internal Control ‘m‘ !

® Risk Management
® Anti-corruption

® [nvestor Relationship Management

o Intellectual Property Rights \ ;
5N

SDGs
Benchmarking

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS
"]
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Organization Structure

Operation of the General Meeting, the Board of Directors and
the Board of Supervisors

We have established and improved the

governance structure of the general 5

meeting, the Board of Directors, the

Board of Supervisors and the man-

agement in strict accordance with the Board of Directors ;
Audit Department

requirements of the Company Law, the
Securities Law, the Code of Corporate

Governance for Listed Companies, the Board Office

Rules Governing the Listing of Stocks (Operating ManagemenD

on the ChiNext Market of the Shenzhen

Stock Exchange and other applicable ( | | | ]

laws and regulations, defined their re- President Finance Investment Legal Affairs Human

spective powers and responsibilities, Office Department Department Department Resource
Department

developed mutual restraint mecha-
nisms with scientific and effective divi-
sion of duties, so as to improve our cor-
porate governance level, and effectively

Tsuhan Science & Technology

InnoLight Technology

ensure orderly operation of the corpo- ( | | | ) .
rate governance structure and protect InnoLight InnoLight InnoLight InnoLight SUZT"‘):'"T‘)L'ght
. ) . H q echnology
the legitimate rights and interests of all Chengdu Tongling Singapore USA Optaetoctics
stakeholders fairly. f;ﬁ Park
InnoLight InnoLight
Taiwan Thailand

Company Organization Structure

Shareholders and the General Meeting

We have convened and held general meetings in strict accordance with our Articles of Association and Rules of Procedure for the
General Meeting, engaged counsels to issue legal opinions on the legality of our general meetings, fairly treated all shareholders,
and ensured the shareholders, in particular, minor shareholders, have legitimate and equal rights.

Directors and the Board of Directors

Our directors have been elected in strict accordance with the director election and appointment procedures set forth in the Com-
pany Law and our Articles of Association. We now have 9 directors, including 4 independent directors and 1 female director. The
number of members and composition of our Board of Directors comply with the applicable laws and regulations. All of our direc-
tors have performed their tasks and duties in accordance with the Rules of Procedures for the Board of Directors, the Work Regu-
lations for the Independent Directors, our Articles of Association and the relevant work rules, seriously attended the meetings of
the Board of Directors and shareholders, actively participated in the relevant training, and are familiar with the applicable laws and
regulations.

In order to improve our corporate governance structure, our Board of Directors has set up four specialized committees, namely Au-
dit Committee, Strategy Committee, Nomination Committee and Compensation and Appraisal Committee, all of which comprise
our directors. Except the Strategy Committee, the chairman of each Committee is an independent director. These Committees pro-
vide scientific and professional advice for the decision making by our Board of Directors.

Our Board of Directors operates on the principle of honesty and good faith and in compliance with the regulations, and contin-
uously improves all management regulations according to our actual situations and the latest laws and regulations. In 2022, we
amended our Articles of Association, the Information Disclosure Management Regulations, the Investor Relationship Management
Regulations, the Rules of Procedures for the Board of Directors and other regulations.



2022 Social Responsibility Report 10

Supervisors and the Board of Supervisors

In accordance with the provisions of our . . X
Articles of Association and the Rules of During the reporting period

Procedure for the Board of Supervisors,
our Board of Supervisors has 3 supervi-

sors, including 1 supervisor as staff rep-
resentative. The number of members

and composition of our Board of Super-

we held 2 general meetings, 1 1meetings of the Board of Directors,

visors comply with the applicable laws,
regulations and our Articles of Associ- 1 0
ation. Our supervisors have seriously meetings of the Board of Supervisors

performed their duties, and effectively
supervised and expressed independent

opinions on our significant issues and 1 7
financial positions and the performance had resolutions

of duties by our directors and managers
in accordance with our Articles of Asso-
ciation, the Rules of Procedure for the
Board of Supervisors and other relevant
requirements.

considered and passed
by the general meeting

had ll- 8 resolu- had 3 5 resolu-

tions considered and tions considered and
passed by the Board passed by the Board

of Directors of Supervisors
(»)

Information Disclosure

We have fulfilled our obligation of information disclosure and made information disclosures in strict accordance with the Admin-
istrative Measures for Information Disclosure by the Listed Companies, the Rules Governing the Listing of Stocks on the Shenzhen
Stock Exchange and other relevant requirements, ensured the truthfulness, accuracy, timeliness, completeness and fairness of the
information disclosed to the shareholders and investors, and continuously improved the quality of information disclosure.

Periodic reports

In 2022, we completed the preparation, re-
view and disclosure of the annual report, in
which we made an in-depth analysis of the
development of the optical module industry,
our advantages and the risks we face, to ena-
ble the investors to make informed decisions.

During the reporting period

Ad hoc announcements

We have issued ad hoc announcements in
accordance with the applicable listing rules, in-
formation disclosure management regulations
and other relevant requirements, which covered
resolutions of the general meeting, the Board
of Directors and the Board of Supervisors, im-
plementation of profit distribution, pledge or
de-pledge of shares by the shareholders, share
repurchase, the third employee share own-
ership plan, external investment, purchase of
wealth management products with idle offering
proceeds, operating results forecast, etc.

we issued I periodic reports and 2 07ad hoc announcements, and did not issue any announcement of material correction

or modification.

We have been rated by the Shenzhen Stock Exchange as Class A for information disclosure for five consecu-

tive years.




11  ZhongjiInnoLight Co., Ltd.

Internal Control

We have developed the Regulations for Internal Control and the Regulations for Internal Audit, set up the Audit Department under
the Audit Committee, which is responsible for independently and objectively exercising the internal control, audit and supervision
functions within the Company. We reasonably monitor and inspect potential corruption and bribery in internal audit, and strictly
manage and control key risk areas and posts through review of complaints received every week, and assessment and investigation
of such complaints on a case-by-case basis, in order to effectively control the risks. In addition to regular internal audits, we also
conduct external inspections, external audits, internal tests and other audit and supervisory activities. During the reporting period,
we have not identified any material weakness or significant deficiency in internal control.

Conduct the audit

Develop an audit plan Investigate and assess the

subject of audit

® Before commencement of the au-

® Conduct the audit according to
the audit plan, propose the audit
program and implement the same
upon approval of the President.

Follow up on the implementa-
tion of corrective measures

® The subject of audit may file a writ-
ten appeal with the vice president in
charge within 10 days after receiving
the decision on the findings of audit
if it disagrees with the same, in which
case, the vice president will make a
determination within his jurisdiction
within 15 days after receiving such
appeal or refer the same to the Audit
Committee for consideration (provided
that the original decision on the find-
ings of audit will continue to be exe-
cuted pending the appeal in principle).

® According to the assignment of correc-
tive tasks, supervise the implementa-
tion of corrective measures, verify the
result of correction, and appraise the
performance of the relevant depart-
ments or individuals according to the
result of correction.

dit, send a notice of audit to the
subject entity or department (ex-
cept any special audit program),
requesting it to make necessary
preparations for the audit.

® Test the controls adopted in the
relevant business or related to
fraud risks, and the effectiveness
of the design and operation of
internal controls.

Hold a correction meeting for
internal control

® Convene the relevant respon-
sible departments for a meet-
ing, disclose the findings of
audit, put forward suggestions
on correction, and assign cor-
rective tasks at the meeting,
which must be executed by
the subject of audit.

Process of Internal Control Audit

® The auditor carefully investigates
and inquires about the relevant
information of the subject of audit,
obtains valid proofs and keeps a
detailed record.

® During the audit, the control de-
ficiencies are classified into defi-
ciency in design and deficiency in
operation by cause, and assessed
accordingly.

Issue an auditor's report

e Put forward advice and sug-
gestions on the findings of
audit, and issue an auditor's
report.
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Risk Management

Risk Management

We have continuously enhanced our risk management, set up a risk and opportunity assessment team, defined its duties, and ac-
tively conducted risk assessments and ongoing risk monitoring, in order to enhance risk control and protect the legitimate rights
and interests of all investors. We have reviewed and assessed all kinds of risks identified, and developed corresponding mitigation
strategies, to effectively control the risks. During the reporting period, we have not identified any issue of high risk.

Organize risk and opportunity analysis and assessment

Develop and implement measures to deal with the risks
and opportunities

Duties of the risk

and opportunity

assessment team
Develop risk management plans

Organize the verification of the effect of risk mitigation
measures

Analysis of
process risks )

el izt /i Verification of the

Analysis of Source of
: Identification of jgati ;
therelevant ——  risksand —» . Investigation —y  Mmeasures to deal —» effectiveness of
. o risks of causes with the risks and
requirements opportunities o the measures
opportunities

Identification |
of risks and
opportunities

Process of Risk Analysis

Risk Management Training
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Risk type

Potential risk

Mitigation measures

Macroeconomic
fluctuations

Competition on
the optical mod-
ule market

Fluctuations in
raw material
prices

Business man-
agement

The global political and economic incidents pose
challenges to the domestic and international eco-
nomic environment, and our strategies and busi-
ness management.

Though we have relative advantages in the field of
optical modules, we still face fierce market com-
petition.

As the prices of our main raw materials are affect-
ed by government policies, we need to pay close
attention to the prices.

Along with the expansion of geography of opera-
tions, increase in the size of assets, expansion of
business scope and increase in product categories,
we will face greater challenges in implementation
of strategies, operations management, financial
management and control, among others.

Develop forward-looking strategic plans, improve
management capabilities, IT capabilities and op-
erating efficiency, and enhance overall competen-
cies.

Enhance technological capabilities through con-
tinuous funding for R&D, accelerate investments
to improve the production capacity and technical
capabilities of the products; in addition, increase
the production capacity steadily and enhance
market development, to actively cope with market
competition.

Optimize the order structure, accelerate techno-
logical innovations and enhance cooperation with
the suppliers, to ensure the stability of the supply
chain, and diversify and reduce the supply risks.

Improve the incentive measures, management
regulations, processes and systems, and internal
controls, and enhance management of all branch-
es and subsidiaries, to prevent the management
risks caused by the expansion of the scale of oper-
ation.

Common Risks Faced by the Company and Our Countermeasures

Information Security

We have developed the /nformation Security Risk Manage-
ment Procedures and the Cybersecurity Management Proce-
dures, and enhanced the identification of safety hazards in
the production environment and information security exami-
nations, to ensure our production environment complies with
the applicable laws and regulations and our information se-
curity principles, and the compliance of the planning, design,
building, operation and security management of our networks.
We also enhance our employees' awareness of information
security through information security training and monthly i
publications. We have got ISO/IEC 27001 information security =
management system certification.

bsi. ® &

Information Security Management System Certification
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Anti-corruption

We have developed the Anti-corruption and Self-discipline Code, which sets forth our management principles and requirements
for combating corruption and bribery, and encourages our employees and partners to be self-disciplined, and enhanced supervi-
sion of the violations of the Code, to build a culture of honesty, integrity, self-discipline and compliance. We also actively conduct
honesty and anti-corruption self-examinations, in order to create a sunshine, honest and healthy internal environment.

Anti-corruption Management of the Suppliers

We enter into a Supplier Honesty and
Anti-corruption Agreement with each
supplier, and strictly comply with the
honesty and anti-corruption require-
ments of our partners. We give educa-
tion and alerts to our partners before
each major festival and after the update
of any important policy.

Anti-corruption Education for the Suppliers

Anti-corruption Management of the Employees

We have developed the Employee Handbook, the Employee Complaint Handling Process, the Management Regulations for Gifts
and Presents, the Code of Commercial Ethics and other regulations, and given training to all employees in commercial ethics,
honesty, anti-corruption, anti-fraud and other compliance issues. Both of our regulations and operating rules reflect that we attach
great importance to, and set forth strict requirements for, the honesty and integrity of our employees.

Channels and measures Education and training

Regulations and codes

e List honesty, anti-corruption,
anti-fraud and compliance as
fixed training courses (which
are compulsory for the of-
ficers).

® Establish a special corruption
and bribery reporting hotline.

® Establish the whistle-blower
protection policy.

e Enter into a Declaration of
Anti-corruption and Self-disci-
pline with each employee.

e Set forth definite standards
for business entertainment in
the financial management reg-
ulations, and review the rea-
sonableness and compliance
of the expenses incurred.

® |nclude commercial bribery
and anti-fraud in on-boarding
training and special training
for the employees.

® Request the employees on
sensitive posts to conduct
honesty and anti-corruption
® Set honesty and anti-corrup- self-examinations every year.
tion as a basic code of conduct
that the employees must ob-

serve.

e Seriously handle each nega-
tive incident and issue a report
thereon.

Anti-corruption Management of the Employees
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Anti-corruption Education for the Employees Anti-corruption Training at Tsuhan Science & Technology

Investor Relationship Management

Communications with the Investors

We attach great importance to the communications with the investors and are com-
mitted to establishing long-term and stable relationships with them. We have estab-
lished the investor liaison stations consisting of our official website, investor.org.cn,
the CSI Shandong Mediation Station and the Shandong Supervision Bureau of the
China Securities Regulatory Commission. We also enhance interactions with the in-
vestors through performance briefings, investor days, investment strategy sessions,
teleconferences or online meetings, investor on-site investigation or otherwise, to
introduce our values to the investors and enhance investors' understanding and rec-
ognition of the Company.

Due to our good performance, growth potential and image of operational compliance
on the capital market, we have gained approbation of the regulatory authorities, the
capital market and the investors. In 2022, we got the 13th Tianma Best Investor Rela-
tions Award for Chinese Listed Companies.

Reverse road show

1
1
-

Performance briefing

Investment strategy session -- On-site investigation

Investor
relations

Teleconference or online meeting - --

activities

Investor day
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Analysis and Communication of Periodic Reports

After the disclosure of each periodic report, we will promptly explain and analyze our business situation and market
demands in the relevant quarters or year to the investors through teleconference, online meeting, collective online
performance briefing or otherwise, and answer the main questions raised by the investors, to enhance the investors'
understanding of us and effectively protect their rights and interests.

rREFNEEY(300308) At BEE LEUKA
2021FER _EIVERRIBS

2022F IFREX EHAF]
A EM ERFERSFH

2022-05-06 15:00-17:00

2021 Online Performance Briefing 2022 Collective Reception Day for Investors of the Shandong
Region

We actively explain and publicize
our main events, and promptly
release news about our busi-
ness operation and the industry
through our official website,
WeChat official account or other
channels. Our official website and
WeChat official account include
a separate "Investor Relations"
section, which comprises six
sub-sections, namely news, fi-
nancial reports, research reports,
corporate social responsibility
reports, investor events and
investor education, to help the
investors better understand the
development of the Company B onamaEs
and the industry in which we op- ,

erate, and publicize the investor
contact channels, in order to en-
hance the communications and
exchanges between the Company
and the investors, and protect the
legitimate rights and interests of
the investors.

PN TR

M L L L

"Investor Relations" section on Our Official Website
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Investor Protection Propaganda Activities

We have actively carried out investor protection propaganda activities. On "March 15" Consumer Rights Day, and "May
15" National Investor Protection Propaganda Day and in the World Investor Week, we released a set of articles on in-
vestor education, to inform the investors of their rights and interests, and invited our employees and investors to par-
ticipate in the "Welcome Shareholders" event, to arouse the investors enthusiasm for knowledge of the capital mar-
ket, help them acquire correct investment philosophy, and create a sound environment for the protection of legitimate

rights and interests of the investors.

March 15 themed prop-

aganda: Reasonably

understand the mar-

ket, make investments

within your capacity -
~. Zhongji InnoLight will
S~ always side with you

World Investor Week

Investor protection and
their rights and interests:
Care for and go hand in
hand with the investors
- Consolidate the foun-
dation of the registra-
tion-based IPO regime
reform, and protect the
legitimate rights and in- e
terests of the investors -7

"Welcome Sharehold-

2022: Understand the
risk of investment,
protect thousands of

Articles on

investor
education

ers" 2022: Welcome to
attend the quiz show
on the rights and inter-

homes

poocooocoooy

-

- ~ World Investor Week
-2 2022: Two hundred mil-
lion investors have read

annual reports

ests of the investors

FENEIVNNEIORNN

Guard against illegal S
securities and futures NI
activities: Make reason-

able investments, avoid

deception



Return to Investors

We attach great importance to providing reasonable returns to the investors through
profit distribution, taking into account the needs of our sustainable development. We
have established a continuous, stable and scientific return mechanism for the inves-
tors taking into full consideration of our actual business situations, requirements and
wishes of the shareholders, social capital cost, external financing environment, etc.,
and set forth such mechanism in our Articles of Association and other policies, to ef-
fectively protect the rights and interests of our shareholders.

In order to boost the confidence of the market and deliver returns to our share-
holders, we effected 3 share repurchases in 2022, through which we repurchased
27,665,985 shares at the aggregate price of RMB782,270,392.88 million, to be used in
our share incentive and employee share ownership plans. Such share repurchases
will promote our long-term, sustainable and healthy development, and greatly boost
the investors'confidence.

Between 2017 and 2022

we distributed RMB including RMB

1 .47 7billion of profits in total 0 ° 9 1 8billion of shares
repurchased through call auction

Profit distributions between 2017 and 2022

. . 777 Amount of shares repur- Cash dividends (in
® Dividend payoutratio () {7777} (000 amooos)  LE# | ruizoooo)

6,270.9T 5
2017 2018 2019 2020 2021 2022

Note: The data of 2022 shall be subject to the profit distribution plan finally approved by the
general meeting.

1,800.66

2022 Social Responsibility Report
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Intellectual Property Rights

We attach great importance to the protection of intellectual property rights
(IP), strictly comply with the Trademark Law of the People's Republic of Chi-
na, the Patent Law of the Peoples Republic of China and other applicable
laws and regulations, vigorously protect our IPs while enhancing innovation,
to safeguard our legitimate rights and interests, and also respect the IPs of
the third parties, strive to eliminate unfair competition and promote fair
competition.

Patents owned by the Company as of the end of the reporting period:

Obtained
this year

US patents

PCT patent:
Number of patents

patents
Domestic patents (includ-
ing those issued in Hong
Kong, Macau and Taiwan)

Number of registered trademarks and word
marks (worldwide)

Note: Including those owned by InnoLight Suzhou, InnoLight Chengdu, InnoLight Singapore, InnoLight Tongling
and Tsuhan Science & Technology.

Y R SRl S AATCE
L]




2022 Social Responsibility Report

A patent of InnoLight Technology got an ? The "High-speed Optical Module High-Value Pat-
r——9 Excellence Award in the 23th China Patent (==} ent Cultivation Program" of InnoLight Technol-
‘L Award ‘L ogy was officially authorized
. : An IP engineer of InnoLight Technology, won a
? InnoLight Technology was elected as a National ? AU AL g 8Ys
(=) |ntellectual Property Model Enterprise 2022 (==} third prize in the Second Suzhou Youth Patent

Drafting Skills Competition

N

o

? Suzhou Trade Secret Protection Demonstration

ﬂ
(%]
=
(]

In December 2022, the Second Legal Form of InnoLight Technology was successfully held in Suzhou InnoLight Tech-
nology Optoelectronics Park. The Director General of the Suzhou Industrial Park Administration for Market Regulation
High-end Manufacturing & International Trade Zone Office, General Manager of the Visionox IP Center, Professor Wang
Jian of the Suzhou University Law School, lawyers of DeHeng Law (Suzhou) Office, General Manager and other officers
of InnoLight Technology and other guests attended the Forum, discussed hot topics related to corporate IP, to pro-
mote the high-quality development of the hi-tech industry.

UHf. SRR
A RIRPAR B AR

71 20-17: 30

Propaganda Poster Scene of the Event

20



SDGs
O ! Benchmarking

Make Innovations and =

Breakthroughs to Lead €O
the Development g

&

Philosophy

We attach great importance to the manufacturing and quality
management, and strive to provide our customers with premi-
um products and responsible marketing solutions. While pursu-
ing development through continuous automation upgrade, we
promote automation-based digitalization and intelligentization,
and strive to achieve stable and long-term development in the
industry with a firm attitude towards innovation.

Our Actions

® |nnovation and R&D

e ntelligent Manufacturing
® Premium Products

® Responsible Marketing

e Satisfactory Services
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Innovation and R&D

As a leader in the optical communication industry, with the vision to "Innovation Lights Our Future" and the mission to "innovate
in the research and development of optoelectronics technology, embrace the era of intelligent interconnection"”, we have continu-
ously increased funding for R&D and enhanced technological innovation, striving to make breakthroughs in core technologies. We
have been well received by domestic and foreign customers with our leading technological R&D capabilities, low-cost manufac-
turing capabilities, comprehensive delivery capabilities and other advantages. We are committed to manufacturing innovation, in

order to provide our customers with fine and premium products.

High-speed optoelec-
tronic chip design and
integrated packaging
technology

Adopt optoelectronic in-
tegrated chip and mul-
ti-channel high-efficiency
alignment technology, to
promote the development
of the high-density and
high-speed optoelectronic
integration technology

High-speed digi-
tal-analog mixed
circuitry design

The professional high-
speed link design and
high-frequency testing
capability support 8*100G
PAM4 hermetic packaging
and non-hermetic pack-

aging

AN
(\

Our four
major tech-

nological R&D

platforms

&

Multi-channel chip-on-
board module design

Adopt COB structure and
parallel optical integration
design, characterized by
high performance, low cost
and high reliability

Self-developed testing
platform and intelligent
production line

Adopt optoelectronic in-
tegrated chip and mul-
ti-channel high-efficiency
alignment technology, to
promote the development
of the high-density and
high-speed optoelectronic
integration technology
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Honors
- ™

We won the Cisco Excellence in Technology Enablement Award 2022.

Nmm
cisco

Excellence in Technology Enablement Award
Congratulations, InnoLight Technology!

Cisco
Supplier Appreciation Event

o
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Intelligent Manufacturing

We have vigorously promoted intelligent manufacturing, upgraded the main MES functions, optimized our manufacturing manage-
ment model, enhanced process management and control, balanced the utilization of resources, optimized the production capac-
ity and improved the operating efficiency to achieve standardized, streamlined and lean management, and ensure the personal,
material, process, exception handling and other information collected at the manufacturing execution level can be accurately
and completely transmitted to the manufacturing management level, to enable the manufacturing management level to make
accurate decisions. We have also promoted the production process automation, including large-sized site-level automation and
automated operations at work. In addition, we have actively applied artificial intelligence technologies, to reduce labor and avoid

human errors.

multi-site labels

® Outbound and inbound

e IPQC
e FQC
* OBA
e 00BA

Information

Packaging
and
shipment

Quality
control

o WP e Change in /
® Product serial )

information  numbers ° Departmentt K e ESD
eVieldrate e Testdata , managemen ‘ * Job

; \ ® Role management ’ P

e Defect e Packing . o Permission K qualifications

information  information | SN ) e Spot check
® Material | & y

consumption \ /

\ ’

Personnel

Process

Material

control

management N

Glue
control

°
Access ’, Release of

P management ’
lOgISt.ICS management N J— K documents
e Consistency between labels y ® Training and
and goods ,/ put-on-line of
e Unified management of documents

D ® Document report

management

® Open ticket (Lot)

e Ticket types
available

e Compulsorily close
of ticket

e Production cycle

. control
~. | ® SAP synchronic

close of ticket

Ticket
management

! | ' ® Automatic feedback
! | \
1 L \
1 \
) o Storage condition Y e Control of validity period of raw
N inspection Y materials (temporary
e Configurable ~ ®RMA / e Control of validity | warehouse) .
process flow ® Repair ' period \ ® Online time control of materials
® Inter-station ® Rework N e Online time control \, | ©Process control of finished /
circulation e Transcode e Recovery of expired | semi-finished products
® Hold & Release @ Scrap products | ®Workshop-department transfer
e Inventory | of materials
management ® Workshop-department transfer
of finished products

A"data query" section was developed in the MES, which, through material S/N, enables direct and rapid query of product informa-
tion, increases the transparency of the verification and query of the authenticity, quality, source, circulation, test, sales and other
information of products, significantly reduces time costs, and improves work efficiency.
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Repair record

Repair data
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Human —
Operators on the J
testing process
_[Equipment numberonj
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Machine —
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— Production lot )
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Product Information Tracking Procedures

Automated Operation

We use machines or devices to realize unattended automatic operation or running according to the established procedures or or-
ders, thereby increasing the automation level, shortening the production cycle, improving the product quality and safety, reducing
labor costs and employees'labor intensity, and achieving energy saving and emission reduction.

Factory Automation of InnoLight Tongling

The new-type automatic feeding
and discharging equipment used
by InnoLight Tongling can judge
and clean module ends, automat-
ically inspect the modules auto-
matically fed and discharged, and
judge whether the modules have
passed the test without the need
of manual analysis, thereby im-
proving the production efficien-
cy, reducing manual operation,
increasing the automation level
and reducing the risk of outflow

of defective products. Automated Equipment of InnoLight Tongling
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Small-sized, Desktop Automated Operation

In order to reduce flux spattering inside tin wires during
high temperature welding, and solder beads, solder
slag, residual flux and other defects after welding, we
upgraded the tin breaker to improve the welding quality
and employees' work efficiency, and in turn the product
quality.

Automatic Tin Breaker

Tsuhan Science & Technology made efforts to

increase the automation level of its TO work-
shop, OSA workshop and module workshop,
and established a complete product R&D and
manufacturing industry chain from chip packag-
ing, optoelectronic assembly packaging to opti-
cal modules. In reliance of its complete industry
chain and automated equipment R&D capabil-
ity, Tsuhan Science & Technology has built city
moat for us in product quality, low-cost man-
ufacturing and delivery capability, and further
promoted the development of digitalization and
intelligentization, and integrated development
of automation, digitalization and intelligenti-
zation, thereby improving our innovation and
market development capabilities.

L
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sy, LI

Module Workshop - QR Scanner
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000000
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Improvement of Manufacturing Capability

We attach importance to product quality, have established production line operation, inspection and management procedures
covering the whole product life-cycle from production to finished products, and provided comprehensive specialized training to
our employees to standardize their operations on the production lines, and achieve lean manufacturing.

Lean Manufacturing Training

In July 2022, InnoLight Technology and InnoLight Tongling conducted on-site lean manufacturing training to improve
skills, which covered four strategies for improvement of TPM work and on-site visual management. Such training let
the employees understand that the objectives of lean manufacturing are to improve production efficiency and product
quality and reduce production costs, and deepened their understanding about our strategy to "create values and elim-
inate wastes through improvement of processes".

Lean Manufacturing - Factory Training in InnoLight Technology Lean Manufacturing - Factory Training in InnoLight Tongling

During the reporting period

2 84employees in total attended the lean man- including 1 8 6employees of InnoLight

ufacturing training Technology

9 8 employees of InnoLight Tongling 9 5 .ll' ll'/Oof whom were satisfied

with the training
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Technical Training

In February 2023, we conducted training in the use of module testing equipment attended by 10 employees, which
deepened the employees' understanding about the testing equipment and their parameter settings, and improved

their skills to handle abnormal situations.

Technical Training in the Use of Module Testing Equipment

In December 2022, we got an Award for Out-
standing Contribution to Manufacturing of
Jiangsu (Outstanding Enterprise) granted by
the CPC Jiangsu Provincial Committee and
the Jiangsu Provincial People's Government,
which award was established with a view to
commending outstanding entities and indi-
viduals, setting examples, and fully arousing
the enthusiasm and creation of all parties
for promoting the high-quality development
of the manufacturing industry.

Premium Products

We have seriously implemented ISO 9001 quality
management system, TL 9000 quality management
system and applicable laws and regulations of the
country, complied with the requirements for strict-
ly controlling product quality, implementing lean
management, developing innovative products,
leading brands and fulfilling social responsibilities,
and passed the review of "Made in Suzhou" brand
certification.

BT Aol bl B A 2% 4
ULIpRE S oTRR” A5 A0l

Award for Outstanding Contribution to Manufacturing of Jiangsu

Certificate of ISO 9001 & TL 9000
"Made in Suzhou" Brand



Quality
system manager

Quality system
management

Environment pro-
tection & product
certification

Document
management

Our subsidiaries have seriously complied with all
group rules and regulations, and developed their
own rules and regulations according to their respec-
tive business situations. Tsuhan Science & Tech-
nology has developed the Administrative Measures
for QCC Activities, the Quality Veto Management
Procedures, the Non-conforming Product Control
Procedures and other rules and regulations, and
established the quality organization structure to
ensure the premium quality of products. In 2022,
Tsuhan Science & Technology got a Certificate of
Quality Award of the Shuangliu District Government
of Chengdu.

2022 Social Responsibility Report
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Assessed by the Board of the 4th Gover

Quality Award of Shuangliu District, Chengdu, yo
been awarded the 4th Shuangliu District Governme

Certificate of Quality Award of the Shuangliu
District Government of Chengdu

General Manager, Tsuhan
Science & Technology

Quality Director, Tsuhan
Science & Technology

Incoming
material manager

Laboratory
manager

Customer

quality manager
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Reliability test )

CQEm

DQE J

TRX FA )
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1QC

& standard parts

Instrument calibration

PQE .
RMA apprais-
al/repair
IPQC
0QC

Quality Organization Structure of Tsuhan Science & Technology

CQE
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Quality Management System

In order to realize systemic and intelligent quality inspection of raw materials in an all-round way, we use the IQC incoming materi-
al quality management system to perform intelligent allocation of raw materials, integration of measured data, analysis of testing
data, generation of test reports, real-time monitoring of multi-site test status and other tasks. We use the QMS in fiber array (FA)
laboratory, reliability test result analysis, customer quality requirements and other functional modules, achieving the integration of
the whole-process quality control data.

U U A& SCE| 1V.10UU.13/10U0U/WEDIooY decision L

Report Center
AHEH PC

AAHRRRE:

BRI REEERS

IQC Incoming Material Quality Management System

In order to achieve finer product quality management and tests, we and our subsidiaries have systematically optimized the quality
platforms, to reduce the testing and time costs, and improve testing efficiency.

Platform Purpose of optimization Efficiency after optimization

The efficiency of the whole processed

[o] Reali id identification - test - inbound
Q ealize rapid identification - test - inbound process increased by 70%

Use self-developed equipment to integrate the resourc-
FQC es, and achieve operation of multiple devices by one
person

The testing efficiency increased by
22%

Realize direct use of export data, without needing to

0QcC
Q modify the shipment data

The efficiency increased by 100%

Realize automatic printing of isolation labels for risk

products, identification of risk products, ban on use of

materials, ban on shipment of finished products, email The efficiency increased by 100%
alert of expiration of risk products, and release from

isolation

Manufacturing
process

System Optimization of Quality Platforms
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Improvement of Quality

We have adhered to the principle of "quality first", had executed the Letter of Undertaking on Quality Responsibilities, established
six quality red lines, and developed the appraisal system for improvement of the level of intelligent management, production
automation, operation standardization and professionalism, to ensure independent quality assessment and uphold the quality
principle. In addition, we conduct quality-related training from time to time, to promptly consolidate and update the employees'
knowledge and operating skills, and lay the foundations for the improvement of product quality.

Violate the Company's
environmental protection |-
requirements

Violate the change
management regulations

Fail to perform duties with Quality red Violate the Cgmpaln)gs .
. 5 . : management regulations for
respect to quality defects lines wrong or mixed materials

Falsify quality data, reports
or information

Outsource products without
approval

Improve the Level of Intelligent Management, Production Automation, Operation Standardization and
Professionalism

@ Intelligent management Production automation @

® Optimize the MES e Apply Combo automatic mounting and PT full-auto-

: . matic couplin
e Automatically generate barcode serial numbers Ping

) ® Realize automatic call of engraving module by
® Modularize the packages scanner along with ticket numbers
® Bind the delivery notes with case numbers upon

e e e Apply automatic welding to motherboard and flexible

printed circuit board
® Realize SPC and CPK control of first article data, and
optimize the IT system

Q[ opertion standardization E<

e QE staff inspects whether the SOPs are complete and ® Give SOP training to the employee, to ensure they
executable on the site meet the job qualifications
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IPQC Guarantees Quality Control

In order to promptly detect certain potential quality
problems at certain high-risk work stations or 4M change
process on the production lines, we improved the dy-
namic inspection performance of the IPQC, to realize
flexible and targeted routine patrol inspections, thereby
reducing quality risks, and ensuring product quality con-
trol from feeding of materials to the final packing of the
products.

IPQC Dynamic Inspection

Training in Quality Improvement

We conducted training in product quality improvement, to help our employees deepen their understanding of product
quality, master technical terminology related to quality and foster their awareness and sense of responsibility for pro-
ducing premium products.

Training in Quality Improvement

During the reporting period

We conducted

52 training in quality improvement




Display of
Premium Products

We are primarily engaged in optical
module and optical devices for use in
cloud computing data centers, data
communication, 5G wireless network,
telecommunication transmission,
fixed-line network access and other
fields. We focus on technological R&D,
and strive to provide high-speed,
small-sized, low-power consumption
and low-cost products. We provide
cloud data center operators with
100G, 200G, 400G and 800G high-
speed optical modules, and telecom-
munication equipment manufacturers
with 5G front-, mid- and back-haul
optical modules, and optical modules
for metropolitan area network, back-
bone network and core network trans-
missions, optical devices for fixed-line
network FTTX optical access and other
high-end overall solutions, and take
the lead in the industry in shipments
and market share.

400G

et ge.t =

] T

Data center
& Ethernet

Wireless
interconnection

Coherent .
o Optical access
transmission

Display of Our Products
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Responsible Marketing

We adopt appropriate marketing models and promotional approaches according to the characteristics of our products. We ensure
our marketing personnel comply with our marketing management regulations, build trust with the stakeholders, and advertise and
popularize our products in a manner responsible to the society. In order to maintain our competencies in the field of optical mod-
ules, we have actively promoted our brands and corporate image, and strived to improve the product delivery efficiency according
to the demands of the customers and market, develop domestic and international market, expand the size of business, further
increase the shares of our products on the domestic and international market, and enhance the competitive advantages of our
products on the market and in the industry.

Marketing Model

We are primarily engaged in the R&D, manufacturing and sale of high-end optical transceiver modules and optical devices. At
present, our business is mainly conducted through our wholly owned subsidiary InnoLight Technology and controlled subsidiary
Tsuhan Science & Technology, where InnoLight Technology is primarily engaged in the R&D, design, packaging, testing and sale of
high-end optical transceiver modules, and Tsuhan Science & Technology is primarily engaged in the manufacturing and sale of op-
tical modules and devices for access network, and owns vertically integrated production lines from chip packaging, optoelectronic
devices to optoelectronic modules.

S— S—
High-end optical transceiver module business Optical modules and devices for access network

Our sales models include direct sale and agency sale.
Direct sale is our main sales model, in which we di-
rectly market our technologies and products to the
down-stream customers, enter into contracts with,
and deliver and provide after-sale technical support
and services to the customers.

Our main sales model is direct sale on the domestic
market and agency sale on the overseas market.

Sales Model of Main Business

Brand Promotion

During our operation and development, we have remained true to our original aspiration to promote social development and ben-
efit the lives of the public with our technologies and products, and actively disclosed the updated information about our corporate
governance, product services, technological innovations, public benefit activities and operations, that the customers, investors,
governmental authorities, the industry and public may wish to know.

Light up the future with innovation Timely disclosure, full coverage,
objective and true, two-communication

Vision and Philosophy of Our Brand Promotion
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All publicity materials are released after being reviewed according to our internal publicity policy, to ensure their objectiveness,
truthfulness and unity. In addition, we have provided interaction functions on our official website, WeChat official account, video
account, third party platforms and other official publicity platforms, to receive feedback from and actively communicate with the
audience, and build an exchange environment that understands and supports each other.

Company publica-
tion "InnoLighter"

Withyou platform

Internal — Life in InnoLight

Publicity

Sunflower community

L[ Internal big screen } Company publication "InnoLighter"

(BRZRIETY 2022 | IRE\EHEWNE
MIRRTFSF MR E!

RRIERI 2022-05-24 14116 £&FiIH

Official website

WeChat official account

and video account "Welcome Shareholders" Quiz Show

Exhibition hall

Media platform

I T A

J
J
J
J

Propaganda Video on Energy Saving and
Consumption Reduction
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Training in Business Etiquette and Marketing

In order to improve the efficiency of sales training, we organized
an online communication and training course, which required
the employees to observe the sales etiquette, foster the concept -
of responsible marketing, strive to satisfy the demands of the =
customers, gain consumers' confidence, and take the initiative to s
follow market developments and improve professional market- P
ing capabilities.

P

Online Communication and Training Course

Satisfactory Services

In order to communicate and establish mutual-trust and close cooperation relationship with the customers, direct respond to the
demands of the customers, and continuously gain the customers' satisfaction, royalty and praise, we have continuously improved
our customer service system, strictly complied with the service process to improve customer satisfaction, attached great impor-
tance to the customers' advice and suggestions, developed the relevant customer information protection regulations, and protect-
ed the rights and interests of the customers through execution of non-disclosure agreement or otherwise.

Customer Service System

We actively coordinate the relationships among all departments, maintain sound technical service and system maintenance
teams, respond to the requests of users and deal with all kinds of problems and failures occurred in customer systems within the
shortest time, to ensure the normal operation of customer systems, provide the customers with comprehensive, timely and sound
after-sale services, address the customers' concerns, and minimize the risks that may arise during the use of our products by the
customers.

N N A4

Give priority to trouble- 7/24 telephone and One-stop service, setting

shooting and ensuring email, providing remote up a "special technical

normal operation of the or on-site support as service team" according

equipment needed to the needs of project,
to provide all services
required

Rapid Response Mechanism for Customer Service
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Customer satisfaction survey, to closely com-
municate with the customers, find out the
causes that the customers feel unsatisfied,
take corrective and preventive measures in
an all-round way, to improve the customer
satisfaction

After-sale service management system,
which records and monitors customer com-
plaints and troubleshooting, ensures the
traceability of the whole service process, and
improves the quality of after-sale services

Main

customer

services lobal interconnection, to leverage our lead-

ing advantages, make continuous innova-
tions, and coordinate the efforts of the pro-
duction, sales and research teams, to provide
the users with integrated product solutions

Customer privacy, to protect the users' busi-
ness and technical information; enter into
non-disclosure agreements with the custom-
ers to protect their information security

Improve Customer Satisfaction

We mainly inquire of the customers about their demands in respect of product quality, services, quality of sales services, pricing
quality, delivery and environmental protection (green products), to accurately assess our daily customer services and final commit-

ments to the customers.

We have developed the Management Procedures for Sales Forecasts and Delivery Schedules, the Management Procedures for Cus-
tomer Development and Communications, the Customer Requirements and Contract Review Procedures, the Outbound Logistics

Operation Process and other rules and regulations, to ensure our product delivery speed and quality.

With respect to the management of medium-to-long term forecasts, our domestic sales teams update
6-month rolling sales forecasts on a monthly basis, taking into account the market demands and inter-
nal plans, and coordinate with all departments of the Company in preparation of materials,
production capacity planning, building of safety stock, and production scheduling, update and rapidly
respond to market demands.

Any purchase order formally placed by a customer will be reviewed in strict accordance with the Cus-
tomer Requirements and Contract Review Procedures, in order to correctly understand the customer's
requirements and expectations, and meet the product standards requested by the customer.

®
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With respect to product delivery, we have developed the Outbound Logistics Operation Process and
logistics performance appraisal system, in order to ensure safe and rapid delivery of products to the
customers, and improve customer satisfaction to the maximum extent practicable.

With respect to product services, we communicate and coordinate with the customers in strict accord-
ance with the Management Procedures for Customer Development and Communications by email or
otherwise in writing as far as practicable, to fully and accurately understand the customers' require-
ments about our products and services.

=

The Process to Ensure the Speed and Quality of Product Delivery

We attach great importance to the results of customer satisfaction surveys, analyze such results and take corrective measures in
accordance with the Control Procedures for Customer Satisfaction Survey. According to the result of market surveys and customer
satisfaction surveys, we request the relevant departments to propose corresponding corrective and preventive measures pursuant
to the Control Procedures for Corrective and Preventive Measures, and actively take such measures.

During the reporting period

Average customer satisfaction score An increase of

9 5 07 6 1 ° 5 3points from the previous year

Our 100G LX4 Solution Passed the Customer Performance Test at the First At- ARl

A major customer requested us to customize a 100GLX4 product solution, which was a big challenge to us as the prod-
uct did not have any industrial standard and had high technical requirements. After repeated designs, verification
and optimizations, it passed the performance test by the customer at the first attempt in May 2022. Meanwhile, we
produced the codes for the first time and passed the customer's on-site inspection, rapidly obtained the formal codes,
thereby ensuring the fulfillment of the commitment on the delivery of the first batch of products to the customer.

Through this project, we demonstrated our strong technological R&D capability and mass production and delivery ca-
pabilities to our customers again, which will increase the opportunities and market shares of our high-end customized
products in the future, and further enhance our customers' confidence in us.
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Protection of the Customers' Rights and Interests

We have released the procedure document titled "Security
Management Regulations", designed the security work mecha-
nisms and plans, and organized the relevant personnel to pro-
tect the legitimate rights and interests, information and trade
secrets of the customers. We receive the customers according
to our Management Regulations for Internal Reception and
Management Regulations for Secret-involved Areas, in order to
protect the legitimate rights and interests and information of
the customers. We enter into a Non-disclosure Agreement with
each customer before entering into business cooperation, and
require that confidential information may only be provided to

Customer complaint

l

Accept the customer
complaint, release the
problem

l

any customer due to business needs and with due approval. No ) Yes
Confirm the 5 QCholds a

Any person has the right to report any employee who vio- problem review meeting
lates the Security Management Regulations or other relevant
provisions. We will reward the whistle-blowers according to l
the truthfulness and significance of the violations reported
by them. If it is found that any confidential information of the Make analysis
Company may be disclosed, the person responsible for the —  andissuea cor-

; ) . . rection report
management of such information shall immediately take re-
medial measures, and promptly report to the departmental
manager and the security team, to investigate and handle the l
case of disclosure, and submit a written report. Any serious NG
case of disclosure shall be promptly reported to the General Review the
Manager of the Company. In addition, we inspect the security report by CS
operations of the secret-involved departments and personnel,
and the implementation of the relevant security measures on l
aregular basis. . .

Confirm with the

We have established the customer complaint process and im- customer and close
plemented closed-end management of the information pro- the complaint
cessing process. We record and handle customer complaints
and pay return calls to the customers, and keep their privacy Customer Complaint Management Process

information in strict accordance with the Law on the Protec-
tion of Consumer Rights and Interests.

Any customer that discovers any defect in our products may submit a return request to us. We will analyze the problem with the
products according to the Operating Procedures for Customer Complaints and RMA Returns, and if the products are confirmed de-
fective, will replace the products for the customer as soon as possible and issue any analysis report.

The customer dis- Send back samples Re-examine the 7 D
— ) . R ? ¥
covers any defect of defective products defective products N esult ’

Issue an RMA# to the Yes [
customer, and take back g
the defective products

Return the
defective products

Receive the defective
products, and re-de-

No

liver the products

Replacethe

Make clarifica-

products

RMA Return Process

tions with the
customer

Analyze the defect and
take corrective actions
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Cooperation, Sharing
and Win-win

Philosophy

We wish to achieve a win-win situation and grow together with

our suppliers and the industry. In order to establish and main-

tain long-term and stable supply chain relationships, we have

developed strict procurement standards and supplier manage-

ment standards, and included environmental protection, social

responsibilities and other concepts of sustainable development

in the supplier appraisal standards. We have also continuously

enhanced cooperation and exchanges with the colleges, universi-

ties and peers, expanded talent "boundaries", and strived to con- 2
tribute to the development of the industry through learning and =
innovation. E=

Our Actions

e Sustainable Supply Chain

® |ndustry-university-research Cooperatio

® Industrial Exchange
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Sustainable Supply Chain

We have developed and continuously improved the Procurement Control Procedures, the New Supplier Assessment Procedures,
the Bidding Management Standard for Suppliers, the Qualified Supplier Management Procedures and other documents related to
requirements for procurement, and built a set of fair and justifiable supplier system. In 2022, we optimized our procurement sys-
tem again, to improve the procurement operation process, and ensure efficient management and smooth running of procurement
activities.

During the reporting period

Optimization of the Procurement System
we had more than
We have transferred all procurement-related scenarios, such as supplier in-
troduction, inquiries, quotations, placement and confirmation of purchase suppliers in total.
orders, and supplier performance appraisal, to the procurement system

and directly linked the procurement system with the ERP system. Our pro-
curement system can automatically generate a purchase order with respect
to a purchase request, based on the relevant inquiries, quotations, tender
prices and shares allocated, and send such purchase order to the relevant
supplier. We have also improved the purchase report monitoring system,
which can monitor the cost reduction indicators, prices, shares, placement
of purchase orders and receipt of goods in real time.

Supplier Management

We attach great importance to the fulfillment of social responsibilities by our suppliers, and include the fulfillment of environmen-
tal and social responsibilities in the standards for selection and assessment of new suppliers and training and appraisal of the
existing suppliers. Upon introduction of a new supplier, we will conduct a social responsibility system certification on such new
supplier, request it to produce proofs of environmental management system certification and occupational health and safety sys-
tem certification, and assess its management level in workplace safety, occupational health, resource saving and other areas, to
identify and determine its potential risks, and assess and prevent the relevant risks.

Submit aninternal request Pre-selection by the team Sort out the Sourcing proposals

Report the result to the Make selections and assessments Review the proposals by the
Procurement Committee according to the proposals Procurement Committee

New Supplier Selection Process
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New Supplier Certification Process
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With respect to all suppliers entering into
our supplier system, we will appraise their
performance in prices, delivery period,
quality, technology, services, as well as
anti-corruption, environmental and other
social responsibilities on a semi-annual
and annual basis, rate them according to
their objective performance, and classify
them into strategic, preferred, qualified,
restricted and eliminated suppliers based
on the result of appraisal. We take corre-
sponding administrative measures against
different categories of suppliers, in order
to urge the suppliers to become qualified
suppliers, and the qualified suppliers to
improve their quality and delivery perfor-
mance, fulfill social responsibilities and
strive to be upgraded to preferred suppli-

ers.
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Connection at all areas of the organization structure

Pilot strategic cooperation project with certain sup-
pliers

Give preferences in the selection of primary supplier

and bidding strategy Strategic

supplier

Preferred
Maintain normal purchases, and urge such supplier supplier

to strive to be upgraded to a preferred supplier

Qualified
supplier

Restricted
Prohibit on the purchase of any new kind of materi- supplier
als from such supplier in principle, and restrict the
shares allocated to such supplier in the bid proposal -

i

Request such supplier to review the issues on which term; nat pplier (p .
points were deducted, and develop a correction Nate ati Isqualif,
plan on its weaknesses identified 0N such Upplier Y and

Categories of Suppliers and Corresponding Administrative Measures

In order to prevent the purchase of non-conforming materials that may affect our product quality, we have developed different sets
of management strategies and corresponding plans and measures with respect to different types of suppliers, taking into account
of the routes of our operation and development:

Top 10 and international suppliers Domestic mature suppliers Suppliers to grow together

The high-level management Maintain the cooperation relation- Jointly solve quality problems, set
promotes the management of ships while urging them to guar- up special quality problem solving
raw material quality risks. antee quality and reduce costs, projects, and urge the suppliers
in order to pursue high-quality to improve their quality manage-
common development. ment with the incentive of share

of supply.

=)

G A -

Cooperation Plans for Different Suppliers
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Responsible Procurement

We regard the suppliers as our important partners, and are committed to maintaining long-term and stable cooperation relation-
ships with them. We have continuously improved the supply chain management platform, optimized the inquiry, quotation and
bidding system, and strictly regulated the operations and management in the procurement process, to fully protect the legitimate
rights and interests of the suppliers, and build a sunshine, efficient and transparent procurement eco-system.

We enter into anti-corruption agreement, letters of undertaking on social responsibilities, safety, environmental protection and
non-use of hazardous substances, and other agreements with our suppliers, and request all suppliers to take measures to improve
their performance in social responsibilities. We conduct due diligence and raw material risk rating on our suppliers every year
based on the Supplier Questionnaire, the Supplier Agreement on Corporate Social Responsibility, the Declaration of Conflict-Free
Minerals and other relevant documents, to appraise the quality level of the goods supplied by them and their performance in en-
vironmental and social responsibilities in the relevant year. In case of any new regulations related to raw materials promulgated
during the period of cooperation, we will immediately notify the relevant suppliers to make corresponding adjustments, and carry
out the relevant examinations on a regular basis.

INNGLIGHT

S
AR LD

HHHEEHHHH

Declaration of Conflict-Free Minerals Supplier Agreement on Corporate Social Agreement on Restrictions on the Use of
Responsibility Hazardous Substances

In the reporting period

Percentage of suppliers having executed the Code of Conduct Nearly all suppliers have executed an anti-corruption
for Suppliers: agreement.

100%

Percentage of suppliers having passed the environmental and social standard screening:

100%
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Supplier Training

We have been committed to achieving a mutual benefit and win-win situation and common development with our suppliers, put
forward the comprehensive enablement plan, given preference to the suppliers with technological innovation and stable quality in
the bidding process, in order to establish strategic partnerships, build a professional and high-quality supply chain, and enable us
to become an expert in the field of optical chips. We also actively help our suppliers to improve their management and technical
capabilities, and establish inter-company technology and information sharing platforms with them, to enhance their competencies
and pursue long-term common development with them.

Overseas Training on Thai Suppliers

In July 2022, we conducted overseas training to expand the lines of business. Our supply chain and quality depart-
ments gave training to our Thai suppliers, to improve their capabilities, quality and efficiency, achieve the delivery of
the entire SMT product lines, and promote friendly cooperation with them.

Training on Thai Suppliers

Supplier Conference

In February 2023, we held the
Supplier Conference 2022 with
"Ride Out The Winter Side By
Side, Create The Future Hand In
Hand" as the theme. Nearly 169 p '
representatives from 82 core su p- Ride 0u|rnev3rersme By Sides Create The Future Hand In Handgems
pliers attended the conference on ’ Ly ke

line. The conference provided a
platform for the suppliers to learn,
exchange and share experience
with each other, and would pro-

mote common developmgnt of InnoLight Technology Global Supplier Conference 2022
the Company and our suppliers.
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Industry-university-research Cooperation

Leveraging our superior resources, we cooperate with well-known universities to seek business development and a win-win situa-
tion with the academic circles. In 2022, we entered into cooperation with the government and certain universities, discussed and
interacted with the Dalian University of Technology, the Chengdu University of Information Technology and other universities on
the promotion of industrial development, and improvement of product performance and advantages through commercialization
of scientific and technological achievements, talent training, talent introduction or otherwise, to accelerate industry-university-re-
search cooperation and talent training, and achieve a win-win situation for the industry and universities.

Integrated Industry-education Program for Professional Degrees with the Dali-
an University of Technology

In August 2022, the activity was jointly held by the Company and the Dalian University of Technology School of Eco-
nomic Management, with the assistance of the Guotai Junan Securities Co., Ltd. Suzhou Branch, and designed to help
the students understand our business and management models, and the financial and tax issues in practice, combine
theory with practice, and promote their growth.

Execution of the Production and Practice Base Agreement between Tsuhan Sci-
ence & Technology and Certain Universities

Tsuhan Science & Technology
entered into a production and
practice base agreement with
the University of Electronic Sci-
ence and Technology of China,
the Chengdu University of Infor-
mation Technology and other
universities, pursuant to which

such universities would arrange ;
for their students to practice at i . ‘ Y, *ﬂﬁw
Tsuhan Science & Technology, in Y

order to improve their practical
abilities and skills and educate
them through social practice.

Open day of the Practical Base of the University of Electronic Science and Technology of China
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Industrial Exchange

We pay close attention to the technological development of the industry, attach great importance to industrial and external ex-
changes and cooperation, deeply participate in all kinds of exchanges at home and abroad, promote friendly exchange and mutual
learning with other enterprises, and participate in the development of domestic and international industrial standards, to enhance
our strength, create values together with all stakeholders, continue to seek innovations, and promote the advancement and rapid
development of the industry.

: Number of Nature of stand- :
Standard title Capacit
standard ard pacity
QSFP-DD Hardware Specification for OSFP Double Densi- International .
. N/A : ) Participant
ty 8x Pluggable Transceiver industrial standard
Specification for OSFP Octal Small Form Factor Plugga- International .
N/A Part t
ble Module / industrial standard articipan
. International o
+ 1.
OpenZR+ Specifications, v.1.0 N/A industrial standard Participant
Domestic industrial Constitutor
SFP112 Specificati
Q pecitication / standard (Leader)
b . :
800G PSM8 100M SPECIFICATION V1.0 / omestic industrial Participant
standard
400Gb/s Intensity Modulation Pluggable Optical Trans- YD/T 3538.3- Domestic industrial Participant
ceiver Unity Part 3: 4 X 100Gb/s 2020 standard P
Parallel Active Optical Cable Transceiver - Part 5:400Gb/s YD/T 2796.5- Domestic industrial Particioant
AOC 2021 standard P
YD/T 3945.1- D tic industrial
Onboard Optical Transceiver Module Part 1: NX50Gb/s / omesticndustia Participant
2021 standard
Enhanced SFP Transceiver (SFP+) Used in Communica- YD/T 3125.3- Domestic industrial Particiant
tion - Part 3: Tunable 10Gb/s 2021 standard P
Enhanced SFP Transceiver (SFP+) Used in Communica- 2020-0631T- Domestic industrial Constitutor
tion - Part 1: 8.5Gbit/s and 10Gbit/s YD standard (Leader)

Industrial Standards Whose Development We Participated in
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On-site Demonstration of 800G Silicon Optical Modules

In March 2022, we attended the Optical Fiber Communi-
cation Conference (OFC) 2022 at San Diego Convention
Center, California, at which we demonstrated our 800G
pluggable OSFP 2xFR4 and QSFP-DD800 DR8+ silicon
optical modules, which supported 2km communication.
At this most influential exhibition in the industry, we fully
displayed our new products and technologies developed
in the preceding year, demonstrated our capability to
make great progress in the era of 800G ultra-high speed
optical network, and promoted mutual-learning and ex-
change with the peers.

In September 2022, at the ECOC
held in Basel, Switzerland, we and
Marvell announced the launch
of the first 100G QSFP-DD series
coherent optical module products
for 5G backhaul and aggregation.
The coherent optical modules
adopt Marvell® DenebTM Coherent
DSP (CDSP), represent the latest
achievements of our long-term
strategic partnership with Marvell.
We intend to launch the innovative
optical modules packaged in mul-
tiple forms on the market, to ac-
celerate the transition of coherent
wavelength division solutions from
10G to 100G. This cooperation has
achieved a mutual benefit and
win-win situation for the Company
and Marvell, increased mutual
trust and promoted joint R&D and
innovation.

=N
(INNO'LIGHT

#2701

Visit InnoLight Technology
attOFC 2022

| San Diego, CA

y/

SiPh Based Live Demo for 800G Optics

OFC Exhibition Poster

Scene of ECOC
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Employee Management

Zhongji InnoLight strictly abides by requirements under the Company Law, the Labor Contract Law and other laws and regula-
tions, strictly implements the national employment system, ensures its employees are entitled to various legitimate rights and
benefits, and actively promotes full employment. In 2022, the Company built a management system based on the Governance
Committee and supported by the Special Employee Security Committee, the Special Management Reform and Talent Manage-
ment Committee, etc., further optimizing the employee management system, so as to better adapt to the growing staffing size and

business volume and ensure the efficient and smooth operation of the Company.

Talent Management Philosophy

Kernel

Find out the logic and rule of
the situation

Method 8 Dynamic Balance
Ej Build an unlimited talent

supply chain

Learn quickly and be a
compound talent

Equal Employment

The Company pays attention to applicants' abilities, selects the best ones based on job responsibilities and job requirements, pro-
hibits the employment of child labor and underage workers, and prohibits any discriminatory words and deeds in the recruitment
and promotion of employees. The Company adheres to equality and tolerance, strives to create a diversified, relaxed and harmo-
nious workplace, opposes any form of discrimination, and ensures that all employees will not be treated differently due to religion,

gender, age, disability, education, nationality and other factors.

Recruit competent
people

Employment Philosophy

Set up job positions
based on people's
merits, utilize people's
strengths and regard
people as the key

Higher challenges, more
rewards, equal opportu-
nities and value-orient-

ed environment situation

Promote the growth of
both employees and the
Company for win-win
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During the reporting period

Total number of employees Number of disabled employees Number of minority employees
Number of employees from Macao, For some positions such as The labor contract signing per-
Taiwan and other countries/regions security guards, drivers and centageis up to:

firefighters, give priority to

751 100%

Male-female ratio Age distribution

9.78%

of

48.76%

——

B s1andabove [ 3140

. Male employees . Female employees

. Under 30

Education level Profession distribution
—— 5.25% —— 10.63%
1.06% ——
—— 14.80%
!] 23.15% ‘E —— 63.90%
—\
61.05% — 18.90%

. Master's degree and above . Undergraduate . Production personnel . Sales personnel . Technicians
. Junior college Technical secondary school and below . Finance personnel Administrative personnel

Composition of staff
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Talent Introduction

Talents empowering the development of the Company is a key boost for the Company in market competition. The Company at-
taches great importance to the introduction of talents, and has updated the Human Resources Management Procedures and other
institutional documents in accordance with laws and regulations to meet the talent needs generated by the long-term strategic
layout and the rapid development of the industry, recruit more targeted talents, and conduct regular campus recruitment. The im-
plementation of the employment promotion plan for college students and the continuous strengthening of the construction of the
talent team have provided the Company with strong human resource support.

Talent Introduction Channels

The Company recruits
talents through em-
ployee referrals, and
adopts a referral award
system

The Company carries
out online recruitment
by signing agreements
with Zhaopin, Liepin,
51job and other web-
sites

The Company partic-
ipates in the talent

: | The Company participates
1 1
1 1
E recruitment fair or- E
1 1
1 1
1 1
1 1
1 1

in campus job fairs of
Chengdu University of
Information Technology,
Southwest Petroleum
University, Chengdu Tech-
nological University and
other universities

& I

ganized by Shuangliu
District

W I

Encourage internal referrals and return
of old employees

The Company released the Regulations on Internal
Referral Award and Employee Return Policy in 2022, to
encourage those who have separated normally or re-
signed urgently to return to the Company, and imple-
mented supporting measures for returning employees
to extend their length of service and purchase social
insurances.

Establish and implement the "Bole Award", to
encourage talent referrals by employees

The Company has established a "Bole Award" talent
referral reward system for employees other than
HR staff and executives above the supervisor level,
encouraging the employees to recommend suitable
external talents to join the team of engineers (i.e. pro-
duction support personnel). Once the recommended
person is successfully transferred to a regular em-
ployee, the Company will grant the referrer the "Bole
Award" bonus.

Internal referral means

Employee Development

Salary Incentives

Salary is the embodiment of the value of an employee. In
order to better attract, motivate, develop and retain employ-
ees, Zhongji InnoLight has continued to deepen the reform
of its salary system, updated and released the Worker Salary
Management Rules and other rules, established a clear salary
structure and an effective incentive mechanism, implemented
a confidential salary system, respected and protected the per-
sonal privacy of employees, and guided all the employees to
achieve their objectives together.

The Company implements the strategy of overall compensa-
tion. To be specific, labor budgets are decomposed from top
to bottom level by level to each department, forming an over-
all labor budget of the Company. The specific decomposition
idea is to split it into fixed compensation package, a bonus
package, and a benefit package:

= =

Salary package

Labor budget

5

Bonus package

Employee salary structure

Long-term incentive
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The Company adheres to the principle of "incentive and fairness", and has established a corresponding salary structure for dif-
ferent staff categories. In 2022, the Company optimized the salary system for first-line employees, which is mainly reflected in the
increase of the proportion of performance-based salary, aiming to bring out the best in outstanding employees and provide more
significant outcomes for their efforts. This has greatly motivated the employees.

The Company believes that outstanding employees are an important boost for the Company's development. It has established an
employee stock ownership plan, hoping that the employees will act like owners of the Company and be a part of the Company's
stable development for the long term.

The 3rd Session of ESOP

In December 2022, the Company formulated the Administrative Measures for the 3rd Session of ESOP of Zhongji In-
noLight Co., Ltd. for its senior employees and outstanding employees. The plan is formulated in accordance with the
Company Law, the Securities Law, the Guiding Opinions and other relevant laws and regulations, regulatory docu-
ments and the Articles of Association based on the participation principles of compliance with laws and regulations,
voluntary participation and self-assumption of risks, aiming to improve the corporate governance of the Company,
realize a win-win mechanism integrating employees and the Company, for the joint support of the Company's future
development strategies and business objectives with efforts from all parties. Participating employees can unlock in
three phases, and the incentive will be unlocked proportionally at each phase according to the individual performance
level of each employee. During the reporting period, the Company introduced the 3rd ESOP draft, which would be
implemented in January 2023. This ESOP covers 249 employees in total, accounting for 4.4% of the total number of
employees in the Company.

Evaluation and Promotion

Zhongji InnoLight has established a sound talent promotion system and promotion review process, and has formulated the Hu-
man Resource Administrative Procedures, the Administrative Measures for Key Posts, the Trial Document for Employee Reward and
Punishment System and other regulations. The Company divides its employees into four professional lines, creating a customized
career development planning path for them and providing them with sufficient career development space, so as to motivate them
to devote themselves to their posts in a more effective manner, and promote the common development of the employees and the
Company. The Company conducts promotion review for employees of different roles each year, and adopts the method of "quo-
ta-based application by department + spot check by professional committees + employee debriefing review", with the final review
result being submitted to the Corporate Governance Committee for review.

Management Senior team Deputy Senior -
Sequence feam eader leader manager Manager manager Pl L
Technical - Assistant : Senior Chief

Operator Technician : Engineer . ;
Sequence engineer engineer engineer

Profession

Sequence General - Assistant Senior Chief
Administrator Manager

Technical employee manager manager manager
Sequence
Market General Shopping Shopping Shopping Shopping

mall/sales mall/sales mall/sales mall/sales
Sequence employee o ) .
specialist executive manager director

Our ranking system
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Performance management is of great significance in promoting the development of the Company. The Company improves and
implements the performance plan for its future team-building by reviewing its past HR management. The Company's performance
evaluation items are mainly based on four indexes, namely, morals and capabilities, process management, team-building, and tar-
get indicators.

Morals and capabilities (bottom line) Process enhancement (60%)

e Code of conduct, and ® Projects/jobs aiming to the achievement of key target in-
self-management dicators, rational advice for their own posts, etc. (such as

o Staff attitude innovation, transformation, addition, optimization, etc.)
. ) eTh isd d int t d ths with
o Red List and Black List e year is decomposed into quarters and months wi

task contents, as well as goals, people, deadlines, execu-

of Staff tion and summary (experience and lessons)
@ Daily problem discovery and solutions, with backgrounds,
plans, goals, actions and results
o o
Performance Appraisal Items
[ [
® Decompose business goals e Improve oneself, and cultivate

e Set challenge objectives and benchmark others

objectives for each goal e Accumulate post-related knowl-

) edge and cases
® Score based on achievement of decom- &

posed goals e Team-building of the manage-
ment sequence weighs 20%
& The score will be +2 if the objective is excel- (with guidelines provided by HR)

lently achieved

& The score will be -3 if the objective is not well
achieved

Performance goal (40%) Team-building

Employee Training

Zhongji InnoLight attaches great importance to talent training, and is always committed to incubating "practical" talents, to ena-
ble the employees to have the greatest career development and realize the personal value of each employee. The Company has
integrated its existing training resources and training policies, updated and released the Operating Guidelines on Training Man-
agement, kept optimizing the Company's training system, established special classification for employee training, reinforced the
training of its management, professional and skilled personnel, improved the perspectiveness of its talent cultivation work, and
enhanced the core competitiveness of talents, striving to achieve the win-win development goal of "promoting the growth of both
employees and the Company", and providing a talent pool for the business development of the Company.

2017-2018 2019-2020 2021 & 2022 & future
@ @
Alearning atmosphere has been Project-based/class-based training in Training empowers business
created, with preliminary results diversified forms
achieved

Development history of our training system



Lean production training

® Understand the
Company's lean
production culture

® Master lean produc-
tion tools

Demand-based training
e Office skills

e Non-conforming prod-
uct analysis

During the reporting period
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Operation training
for the production
line staff

Orientation training for
new employees

e Manufacturing
camp

Corporate
Training

Special

Technical training for
the R&D staff

Training for functional
departments

® Type of management

® Type of law

The Company has completed
3 7 7sessions of training

Total number of trainees

20,709

Completion rate
1007%

Total hours of training

55,828.5..
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Special Training of "Chip Innovation Class"

"Chip Innovation Class" is a training program for fresh undergraduates organized by InnoLight Technology. The pro-
gram will provide new employees with a full range of knowledge and skill training, including but not limited to train-
ing on the R&D process, production process, marketing, corporate management, corporate culture, etc. Through the
enriched and colorful course contents and practical opportunities, new employees will have a deep understanding
of knowledge and skills in various fields, for the improvement of their professional skills and practical abilities. New
employees can accumulate practical experience and improve their professional skills and practical abilities through
participating in the R&D of simulation projects.

In 2022, InnoLight Technology launched the special training of "Chip Innovation Class", which lasted for one week, cov-
ering R&D, manufacturing, sales, simulation project drills, corporate culture, outdoor development and other areas, to
further help trainees understand the characteristics of and skill requirements for their positions. The training has great-
ly accelerated the integration of the trainees into the group, so as to help them enter the department fast to adapt to
their roles.

Special training of "Chip Innovation Class"

Leadership Development Program

In 2022, InnoLight Technology launched a leadership training program, including the Reproducible Performance Man-
agement Model, HR Management Course for Business Supervisors and other courses. The leadership development
program aims to improve the skills and knowledge of leaders, to enable them to better manage the team. The training
forms include classroom teaching and case study, etc. A total of 50 employees of the Company participated in the
training. All the participating employees said that they had benefited a lot from the training, with their capabilities im-
proved. The training has received a lot of praise.

Leadership development plan




In-house Mentor Management System

Tsuhan Science & Technology continues to implement the in-house mentor system. Its core employees can apply to
become in-house mentors, to provide new/transferred-in employees with guidance on daily affairs and business skills
on a regular basis, so as to help them understand and get familiar with the Company's corporate culture and relevant
rules and master skills required for their positions as soon as possible. This system also provides a career development
platform for the employees and gives core backbone employees a sense of honor as mentors, so as to realize win-win

development.

During the training, our external
expert introduced the standard
evolution process of PON, dis-
cussed the development direc-
tion of next-generation PON tech-
nology, and analyzed the current
distribution in the PON market.
Tsuhan Science & Technology has
made market share analysis and
given advice on subsequent mar-
ket development according to the
current situation of the Company.

2022 Social Responsibility Report

Internal training
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Employee Rights

Democratic Management

Zhongji InnoLight adheres to the people-oriented concept, implements public supervision, and is committed to creating a dem-
ocratic, fair and just management system and creating a united and harmonious working atmosphere. The Company has estab-
lished a trade union system, advocates democratic management, and mobilizes its employees to participate in economic and
management activities of the Company in a democratic manner. Every quarter, the Company's labor union committee holds a
meeting on certain matters such as the adjustment of policy information related to employees' interests released by the Compa-
ny's HR Department, discusses revisions, and organizes voting by a show of hands. The Company holds employee representative
meetings from time to time as needed.

Employee Representative Meeting

In February 2022, InnoLight Technology held the 6th
session of the 3rd employee representative meeting,
discussing two major matters, namely, the recom-
mendation of InnoLight Technology (Suzhou) Ltd. as a
candidate for the 2022 May 1st Labor Award of Jiangsu
Province, and the recommendation of the R&D team
of InnoLight (Suzhou) Ltd. as a candidate for the 2022
Worker Pioneer Award of Jiangsu Province.

Employee representative meeting

Employee Engagement

Zhongji InnoLight attaches great importance to the participation and engagement of employees, and uses the Gallup Q12 model
to test employee engagement. The Gallup Q12 model is the most commonly used employee engagement management tool now-
adays, which is easy to operate, applicable to all employees, directly linked to corporate performance, and with unified question-
naires. It helps the Company to understand and analyze the capability, working status, working environment and other information
of each employee through a questionnaire with 12 questions. Based on the overall score of evaluation and the score of each step
on each question, the Company can understand and analyze the needs and concerns of each employee, finds out any shortcom-
ings in the management in terms of employee management measures and management capabilities, and offers corresponding
improvement directions and suggestions.

During the reporting period

Overall average score of the Company Overall average score in 2021 An increase of

410 5.96 0.14
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My growth —— y — Overall development

My affiliation ——— ﬂ\ — Teamwork

My contribution ——— @ — Support from managers

My gains —— @9 —— Basicdemands

2022 Q12 engagement evaluation

Employee Communication Channel

Zhongji InnoLight actively communicates with employees, listens carefully to their opinions, establishes various communication
channels for employees, and fully respects and understands employees. The Company has formulated the Employee Complaint
and Reporting Process, to further standardize the internal employee complaint and handling process, and protect the privacy and
personal safety of whistleblowers, so as to achieve the purpose of encouraging employees to bring forward questions, different
opinions and suggestions to their immediate superiors and the HR Department, ensure the channel for employee complaints is
unblocked, enhance the accessibility of superiors to employees who bring forward opinions, and better maintain a working envi-
ronment for open communications and quick solutions.

Complaint Initiated to the Management and the
HR Administrative Department

Relevant departments shall actively cooper-
ate in investigation and evidence collection
by the handling staff

whether to handle it?

YES * NO

v v

R tt"ne TR INE ST U0 t? t‘he . Reply to the complainant that the complaint
O S e Ll Admmlstrat]ve does not fall within the scope of legitimate
Department for acceptance, learn about details . . )
. o S complaints and explain the reason, and reject
of the complaint, and make mediation within .
the complaint

Judge within three working days: Whether
to report; whether the complaint is proper;

two weeks
Whether the complainant submits to
mediation?
YES 1 NO

v v

Appeal directly to the handling

Fulfill the mediation result EA——— T S ——

Employee complaining and reporting process
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Complaint Channel @

Face to face interview
@ Email: hr@innolight.com

Suggestion box: Available in the restrooms on
each floor, letter in which are generally collect-
ed once every two weeks, and announcements

and replies will be released on a monthly basis

® ® C

Official WeChat account: One may file an ap-
plication, suggestion or question at the "Basic
Application" section directly, and the Company
will reply within 2 days

Official anonymous complaint platform & Sun-
flower Community

Telephone

Employee Health

Safety Management System

Zhongji InnoLight adheres to the prin-
ciple of "people-oriented, safety first",
and has established an occupational
health and safety policy of "prevention
first, law-abiding, people-oriented, con-
tinuous improvement", providing em-
ployees with safe and healthy working
and living conditions, and ensuring the
health and safety of employees and re-
lated parties in the process of operation

,..
&

OCCUPATIONAL HEALTH AND SAFETY

MANAGEMENT SYSTEM CERTIFICATE

and service, so as to achieve the goal of
zero occupational accidents and zero

s been awarded hiscatfiat o complonce wih hostandard
GBIT 45001-2020 / 1S045001:2018

occupational diseases.

The Company has obtained I1SO 45001
occupational health and safety man-
agement system certification, and has
formulated a reasonable and effective
occupational health and safety policy.
Meanwhile, the Company has estab-
lished a special safety and health man-
agement organ and an environmental

&
o
(=
S
=
©
O
i
=
=
@
o
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@
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@
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’ ‘CHINA QUALITY CERTIF CATION CENTRE

0053545

health and safety (EHS) committee, and ISO 45001 occupational health and safety management system certification

has developed various occupational
health and safety rules and regulations.
It identifies and controls occupational
health and safety risks, and carries
out the management of occupational
health and safety for employees. The
Company adopts a P-D-C-A cycle mode,
to keep improving the health and safety
management system.
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2022

Investments in employees' health Number of employees who were serious- Fire accident

and safety exceeded RMB ly injured or encountered fatal accidents: rate:

ll..LI. O million 0 0

Safety education rate for in-ser- Occupational health examina- Occupational hazard detection
vice employees: tion rate: pass rate:

100% 100% 100%

The Company has formulated the Environmental Factors and Hazardous Sources Identification Procedures, the Operational Con-
trol Management Procedures, the Unacceptable Safety Risk List and other safety risk management documents, to identify, assess,
analyze and control various hazard sources in production and operation activities.

— Risk Identification @

Identify various hazard sources in production and operation activities in accordance with the Environmental Factors and
Hazardous Sources Identification Procedures

— Risk Assessment |EA

Conduct hazard source assessment according to the possibility and severity of consequences of the accident

— Risk Analysis []I][]U

Analyze the assessment result, and draw a four-color safety risk spatial distribution map

—— Risk Management @

Risks are classified into different levels in accordance with the Operational Control Management Procedures, and control is
carried out at five levels, namely, elimination, replacement, engineering control, management control and individual pro-
tective equipment

Safety risk control system



62  ZhongjiInnoLight Co., Ltd.

The Company carries out spot check and maintenance on relevant equipment and facilities on a regular basis, and invites eligible
third-party organizations to test occupational hazards, and at the same time, carries out health and safety training for relevant per-
sonnel. The Company conducts hazard investigations, special inspections and daily routine safety inspections on a regular basis,
and carries out drills for possible emergencies on a regular basis, to improve the employees' professional skills in responding to
emergencies, keep improving the health and safety management system, and reduce the impact of various risks on the personnel.

During the reporting period

Atotal of

Improvement completion rate:

3 1 5non—conforming items were found in the 1 0 0 /0
Company's hazard investigation
S,

To protect the occupational health of employees, the Company provides various physical examinations for each employee in ac-
cordance with local laws and regulations. To ensure that the working environment of the workshop does not have any negative
impact on the health and safety of the employees, the Company has conducted occupational health factor detection in all plants
in 2022, with a 100% conformity rate.

Occupational hygiene testing

The Company has established an EHS Committee in each
plant to ensure the timely monitoring of risks related to envi-
ronment, health and safety, and to grasp the operation of the
EHS system. Its members come from various departments at
various levels, so as to ensure that risk monitoring and man-
agement are integrated into all parts of work of the Company.
The Company's EHS Committee is committed to ensuring the
smooth channels for dual-direction communication with em-
ployees. It holds EHS-related meetings on a regular basis, re-
viewing, coordinating and making resolutions on EHS-related
issues, and providing employees with feedback and advice via
various channels, such as official WeChat account and email.

EHS meeting
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Occupational Safety Training

Zhongji InnoLight actively organizes various health and safety trainings and activities, to fully protect the occupational health of its
employees. The Company attaches great importance to developing employees' safety awareness, and carries out health and safety
training as well as three-level education for new employees in accordance with the annual training plan. The training mainly covers
occupational health and safety laws and regulations, rights and obligations of the staff, fire safety, accident handling, emergency
countermeasures, hazardous chemicals, work-related injury prevention, etc. Assessment is carried out through oral and written
tests, to prevent and reduce work-related accidents with all efforts.

Emergency Drill

In 2022, the Company's plants
carried out over 30 emergency
drills in total, covering chemicals,
special equipment, fire evacua-
tion, food poisoning, power out-
age, flood, earthquake, abnormal
weather and other critical situa-
tions, to improve the employees'
professional ability to respond to
emergencies.

Food poisoning drill InnoLight Taiwan's earthquake drill

Trauma First-aid Training

To enhance the professional skills and awareness of the emergency response team, protect the life and property safety
of employees, and reduce the Company's losses arising from safety accident, the Company invites external organiza-
tions to provide first-aid training for members of the first-aid team every year, and has carried out over 40 emergency
trainings on firefighting, first aid, chemicals, etc. throughout the year.

Suzhou Innolight's first-aid training InnoLight Thailand's first-aid training
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Safety and Environmental Protection Month

In June 2022, the Company launched a Safety and Environmental Protection Month event, to publicize safety and envi-
ronmental protection knowledge by safety promotion posters, videos, personnel training, prize-winning quiz contests,
safety and environmental protection improvement proposals, emergency drills and many other means.

During the Safety and Environmental Protection Month event, an online safety and environmental protection knowl-
edge quiz contest was held, with as many as 9,543 online visits and 1,848 participants. This event has created a sound
safety culture atmosphere for the Company, enriched the communication channels for the Company's safety culture,

and enhanced the awareness of all the employees.
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Safety and Environmental Protection Month

Fire Safety Month

In November 2022, the Company launched a Fire Safety Month event, aiming
to popularize fire safety knowledge, improve the fire safety awareness of all
employees, and enhance the "four capabilities" on fire safety of the staff. Dur-
ing the event, the Company actively conducted fire drills and trainings, to help
the employees have an in-depth understanding of the fire handling process,
improve their coordination ability to respond to emergencies, further enhance
their awareness of mutual assistance and self-rescue in case of fire accidents,
and clarify the fire prevention responsibilities of each department and each
person in charge.

Meanwhile, to enhance the fire safety awareness of the employees and get
familiar with the fire escape route in the area where they are located, the Com-
pany carries out an evacuation drill for all the employees in the first half and
second half of each year respectively.

"Four Capabilities"
on Fire Safety

® Enhance the ability to detect
fire hazards

® Enhance the ability to organ-
ize to put out fires at the very
beginning

® Enhance the ability to organ-
ize the personnel to evacuate
and escape

® Enhance the ability of fire
protection propaganda, edu-
cation and training

=

L

Fire safety knowledge training InnoLight Thailand's fire drill

Suzhou InnoLight's emergency evacuation drill InnoLight Tongling's emergency evacuation drill



The Company Provides a Medical Room to Ensure the Health of Employees

To provide employees with more convenient and atten-
tive medical services, InnoLight Thailand has set up a
medical room to provide medical consultation services
every Tuesday and Friday, to ensure the availability of
medical resources for employees and ensure their health.
InnoLight Taiwan invites medical staff to provide services
in the Company, provide consultation services for em-
ployees, and teach them how to prevent epidemics.
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Employee Benefits

Special Benefits

Zhongji InnoLight attaches great importance to employee benefits. Relying on various management systems, the Company has
established a sound and complete benefit management system and provided a variety of benefits for employees, to enhance the
sense of belonging and engagement of employees, and build a cohesive enterprise. The Company strictly implements various
paid vacations, social security and other benefit policies that the employees are entitled to in accordance with relevant national
regulations, purchases additional commercial insurances, and organizes annual physical examinations, to ensure the health of its
employees. In addition, the Company provides a full range of care for employees, covering birthday parties, shuttle buses, care for
women, cultural events and other benefits.

3

Five insurances (endowment Commercial Paid annual leave Rental concessions
insurance, medl_cal insurance, insurance
unemployment insurance, em-
ployment injury insurance and
maternity insurance) and One = .
Fund (housing provident fund) Zhongji InnoLight
ng Employee Benefits % E
High-level talent Annual physical Annual tour Year-end salary
subsidy examination adjustment window

i

& O

Year-end bonus Project bonus Marriage, funer- Local household Equity incentives
al and materni- registration
ty subsidies

Birthday Forum

The Company prepares birthday benefits and special
birthday parties for nearly 300 employees who celebrate
their birthdays every month with themed activities and
games, to make them feel the care of the Company.
Meanwhile, the Company's senior executives are also
invited to the activities, who listen to the voices of the
employees, and respond to questions raised by them
during the activities. Birthday forum
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The Company attaches great importance to employees' demands, and has established a one-stop service center for
them, to gather the strength of all departments with service attributes such as the Administration Department, the HR
Department, the IT Department and the Security Department, and respond to employees' questions face to face in an
employee-oriented manner. In 2022, the One-stop Service Center organized 6 service activities in total, including ID
photo taking, registration of electric vehicles, accident insurance, work-related injury insurance policy, etc., covering all
aspects of the employees' life, and giving them a full range of care and assistance.

z
]
]
2
w

SR IRERH R \

=

One-stop Service Center

InnoLight Technology provides employees with the shuttle bus service, helping them solve traffic jam, long commuting
time, uncomfortable commuting and other problems and challenges, and reducing the energy and time spent during
commuting by the employees. Tsuhan Science & Technology has also set up a special bus line SD08 and rented buses
as shuttle buses for employees who live far from the Company. The shuttle bus service not only brings convenience
and speed to employees, but also allows them to wholly devote themselves to work and improve their work efficiency.

InnoLight Technology's shuttle bus service

Tsuhan Science & Technology's shuttle bus service
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Aiming to make female employees healthy and happy, the Company respects and cares for every female employee,
and gives them humanized management and all-round care. The Company attaches much importance to the physi-
cal and mental health of female employees, provides mother and baby rooms and courtesy seats, organizes special
physical examinations including gynecological examination every year, and invites gynecological experts to give health
lectures that women are concerned about. Besides, for female employees, especially those pregnant, the Company or-
ganizes lectures on newborn-related knowledge, to help them get prepared for the birth of the newborns. The warmth
and care given by the Company has enhanced the female employees' sense of identity and sense of belonging for the
Company, and allow them to maintain a better attitude at work and grow and develop together with the Company.

Courtesy seat for female employees Lecture on newborn-related knowledge
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Join Hands with All Efforts to Care for Employees Building Plant in Thailand

In January 2022, with the expansion of the Company's
business and the rapid development of the project,
some employees of the Company went to Thailand to
prepare for the full launch of production of InnoLight
Technology's manufacturing base in Thailand. Adhering
to the people-oriented principle, the Company provides
overseas employees with overseas insurance services,
including medical insurance for accidents and diseases,
and also provides them with reasonable and comfort-
able accommodation, catering and transportation, to
help the employees in Thailand better adapt to the local
environment. The Company also arranges return visits
for returning employees, and takes care of the expatriate
employees during the full period of their assignment
in terms of health and benefits. The Company attaches InnoLight Technology's team building the plant in Thailand
great importance to the satisfaction and comfort of

the overseas employees by keep improving their work

enthusiasm and sense of belonging and creating an at-

mosphere like home with happy work and happy life.

In July 2022, the high temperature . .
arie) @ieme weskher in Sidwen and The Company introduced three supporting measures

Chongqing caused a sharp increase

in power supply pressure. As a result, ® To provide sufficient Huoxiang Zhenggi Water, heatstroke
Tsuhan Science & Technology experi- prevention tea or other food and drink for cooling;

enced power outages repeatedly. To

protect the employees from being af- ® To implement staggered production based on peak and val-
fected, the Company requests all func- ley hours to avoid operation under high temperature;

tional departments to continue taking
heatstroke prevention and cooling
measures, and carry out "heatstroke
prevention and cooling" activities in
various forms.

® To provide temporary transitional dorms to ensure employ-
ees have enough rest.

Cooling from the superior trade union Heat-relieving summer drinks for employees under high temperature
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Recreational Activities

Zhongji InnoLight completes the construction of corporate culture through corporate activities, demonstrating its care for employ-
ees and the great importance that it attaches to in-depth exchanges with employees. Through various activities organized by the
Company, the employees have shown a positive mental outlook with enhanced self-confidence, team cohesion and centripetal

force.
- A
Cultural Activities
The Company organizes a variety of cultural activities T

and traditional festival activities, to stimulate the vital-
ity of the employees and enrich their cultural life, such
as annual meetings, talent shows, and festival gifts, to
meet the spiritual and cultural needs of employees to
the maximum extent, and at the same time promote ex-

+ BETTER TOGETHE
MRSl EREER
changes among employees, create a harmonious work N

atmosphere and build a positive corporate culture for
the Company.

4.

Cloud annual meeting

Cultural Arts Festival Benefits for Dragon Boat Festival

"Love Together" Family Day

In May 2022, the Company organized an InnoLight Tech-
nology Family Day themed "Love Together". A variety of
interesting games were organized in the event, which
enhanced the relationship between employees and
their family members, helped create a more harmonious
family atmosphere, and further strengthened the emo-
tional communication between employees as well as
their family members and the Company, so that the em-
ployees could work with peace of mind and live a happy
life.

Scene of Family Day
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A Variety of Sports Events

The Company provides a variety of sports club activities for employees, which enrich the sports life of the employees,
advocating a positive lifestyle of loving sports and life to the employees. In 2022, the Company organized a number of
soccer games, table tennis games, basketball games and other events for employees, which strengthened exchanges
among departments and promoted friendly relationships among employees.

> o'l innoLIGHT LA \ Y - ‘
§ 85 e =7 ﬁrg

Avariety of sports events for employees



SDGs
Benchmarking

CLEAN WATER
AND SANITATION

]
Low-Carbon and

Environmental Protection, .

Energy Conservation and
Emission Reduction

Philosophy 13
As environmental protection is an indispensable responsibility for enterprises,
Zhongji InnoLight is committed to mitigating the impact of operation on envi- @

ronment and actively improving the efficiency of energy-conservation and car-
bon-reduction equipment, so as to reduce greenhouse gas (GHG) emissions.
With focuses on promotion and training of green office and environmental
protection awareness, the Company requires employees to practice environ-
mental concepts in deed. During the whole process of production, the Compa-
ny strictly monitors the discharge of three wastes and manages chemical safety
to reduce the use of hazardous substances. The Company strives to provide the
whole society with greener products and services.

r Actions -

reen Management

nergy Conservation and
arbon Reduction

® Green Office
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Green Management

With adherence to the environmental
protection concept of "green creation
and environmental protection", Zhongji
InnoLight attaches great importance
to the organic connection between
human social development and natural
environment and actively formulates
the Company's environmental policy
and sustainable management meas-
ures according to 1ISO14001 certification
for environmental management sys-
tem. In 2022, taking "improving con-
tinuously through energy conservation
and efficiency increase; illuminating the
future with light of technology" as the
energy policy, the Company insisted on
maintaining enterprise operations in a
low-carbon and environmental-friendly
way of working and living, and devoting
to guarding the future of sustainable
development for human society.

! Strictly comply with
: national energy con- .
, servation and envi- |
' ronmental protection
. laws, regulations and |
' standards, fulfill inter-
| national environmen- |
' tal conventions, and !
;  implement stricter in- |
' ternal energy control
i standards. i

INOLIGHT TECHNOLOGY (SUZHOU) CO.LTD.
-

1SO 14001:2015

stopoofcutean
Gveral Dosign, manutacturs and saesof opieal ranscevers

~ ENVIRONMENTAL MANAGEMENT =
) SYSTEI

CHINA QUALITY CERTIFICATION CENTRE

evinar(o s g ) s ) )
i

4 0030030

ISO 14001 environmental management system certification

Strictly control hazardous
substances and manufac-
ture green and environ-
mentally friendly products

Our
Environmental
Policies

Prevent pollution, con-
serve energy, and reduce
energy consumption and

emissions

omply with laws and reg-
ulations and continue to
improve the development

Improving Continuously Through Energy Conservation and Efficiency Increase;
Illuminating the Future with Light of Technology

! Optimize energy

' structu re, reduce
energy consumption,

! and decrease energy

| costs through con-

| tinuousinnovation

' and improvement of

1 production processes.
1

1

Our energy policies

llluminate dreams
through technology
and light up the future
by innovation.
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Management of "Three Wastes"

The Company has always been committed to the management of three wastes. We have set up specialized departments to super-
vise and manage the treatment of wastewater, waste gas and waste residues such as hazardous waste, and to maintain environ-
mental protection facilities, so as to comprehensively improve the management level for treatment of three wastes. At the same
time, we have formulated relevant internal document system to strengthen the investment and management of the treatment of
three wastes, so as to continuously improve the environmental protection level of enterprises to make positive contributions to the
environment protection.

Formulate the Wastewater Discharge Management Meas-
ures to manage effective collection and treatment of
various wastewater generated by the Company, in order
to reduce wastewater pollution to the environment and
improve the protection of water resources.

Wastewater
Management

Formulate the Air Pollution Management
Measures to manage effective collection
and treatment of various waste gases gen-
erated by the Company, in order to ensure
that the waste gas emission indicators
meet national and local standard require-

Formulate the scientific and reasonable
Waste Management Procedures to realize
full recycling through resource classifica-
tion, and establish a good waste recycling
system within the Company, thus realizing
a comprehensive win-win situation for re-
sources and environment, company and ments, and prevent environmental pollu-
society as well as economy and develop- tion caused by emission of non-compliant
ment. waste gases.

Waste Waste Gas
Management Management

Water supplied to each factory of the Company is mainly sourced from the municipal pipe network, and the discharged waste-
water is mainly domestic sewage since the Company does not generate industrial wastewater. The Company has formulated the
Wastewater Discharge Management Measures in accordance with national and local regulations, and discharges sewage into the
municipal sewage network as required and hires qualified institutions to test the quality of the discharged water regularly, in order
to ensure compliance with local water pollution prevention and control regulations.

During the reporting period

The domestic sewage discharged from The Company's total water The water consumption per unit

the Company amounted to consumption amounted to of output decreased by

223,189.6t0“5 278,987tons 3.74/0 as compared
to 2021.

)

The Company has formulated internal management systems such as the Waste Management Procedure in accordance with nation-
al laws and regulations and local labeling requirements to regulate the process of various types of waste. The Company classifies
solid waste into general industrial waste, hazardous waste, and household garbage. Each type of waste is processed by suppliers
with corresponding qualifications as entrusted and reviewed regularly. Meanwhile, by exploring methods of saving resources and
recycling materials, the Company establishes an internal sound waste recycling system to realize a comprehensive win-win situa-
tion for resources and environment, company and society as well as economy and development.

2022 waste output data (Suzhou + Tongling + Taiwan + Thailand) are set out as below:

Production waste per unit of

Classification Quantity (Ton) revenue (Ton/ RMBO'000)

Total amount of hazardous waste 55.0425 0.00004433

Total amount of non-recyclable
waste

405.542 0.00032663

Resource recycling waste 83.619 0.00006735
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Reuse of Tsuhan Science & Technology Packaging Materials

Tsuhan Science & Technology packaging is designed
according to customer requirements, and produced and
supplied by a third party according to technical specifi-
cations after customer confirmation, for which quality
agreements, environmental protection agreements, etc.
are executed. In the disposal process of general waste,
priority is given to the recycling or reuse of resources,
such as the internal and external recycling of packaging
cardboard boxes after suppliers' delivery of goods and
tray packaging after label removal.

Reuse of turnover boxes among the module workshop,
component workshop, and TO workshop

Green Product Management

The Company enhances green procurement to provide customers with a product design concept of reducing hazardous substanc-
es. From the design to the material selection, the Company advocates and meets the requirements of customers and regulatory
standards, such as EU RoHS, REACH and other international regulations, and controls projects requiring prohibited/restricted sub-
stances that have significant impact on environment. By comparing regulations with customers' requirements for green products,
the Company incorporates controlled substances subject to current international environmental regulations into the hazardous
substance reduction management system one by one, thereby achieving sustainable development in green product design.

To ensure the control over hazardous substances of all products at each stage, namely, from customer demand to production and
delivery, and to prevent product from contamination, the Company requires suppliers to provide raw materials that meet the Com-
pany's hazardous substance control standards, and encourages suppliers to adopt "full material declaration" measures to control
the use of hazardous substances. The Company constructs the SRM-GP management system (GPM) to vigorously promote the full
material information disclosure of the supply chain and improve the efficiency of environmental compliance verification, so as to
achieve compliant management of hazardous substances.

In 2022, there was no incident resulting in disqualification due to the use of products and services in violation of regulations relat-
ed to hazardous substance control.

Lead (Pb), cadmium (Cd), mercury (Hg), hexavalent chromium
(Cr6+), polybrominated biphenyls (PBBs), polybrominated
diphenyl ethers (PBDEs), diisobutyl phthalate (DIBP), phthalic
acid (2-ethylhexyl ester) (DEHP), butyl benzyl phthalate (BBP),
and dibutyl phthalate (DBP)

RoSH

REACH

Regulation on Registration, Evaluation, Au-
thorization and Restriction of Chemicals of
the European Union

Packaging Instructions
100Pppm(Pb+Cd+Hg+Cr6+)

China RoSH Other Material Requirements

Lead (Pb), cadmium (Cd), mercury (Hg),
hexavalent chromium (Cr6+), polybrominat-
ed biphenyls (PBBs) and polybrominated
diphenyl ethers (PBDEs)

Regulations on Persistent Organic Pollutants
(POPs), the list of Toxic Substances Control
Act of the U.S. Environmental Protection
Agency, China's VOC-related standards for
Blue Sky Defense, etc.

Customer Standards

Hazardous substance management requirements from customers of InnoLight
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Chemical Management

The Company strictly controls environmental, health and safety risks related to chemicals in accordance with international and
local regulations and standards related to chemicals as well as customer requirements, and has formulated internal Chemical
Management Standards and Restricted Substance Standards to establish standardized management processes involving the intro-
duction, procurement, storage, transportation, usage, and abandonment of chemicals. The Company also regularly checks safety
status of chemicals through the Chemical Inspection Record Form.

Introduction N
\

1
: e Evaluate the environmental, health and safety risks and control measures of chemicals, and select green chemicals
1
1

under restricted substance specifications. Those that do not meet relevant requirements cannot be introduced for use.
\ ]

e
A Procurement

e Strictly examine the qualifications of chemical suppliers (including business licenses, operating licenses for haz-
ardous chemicals, road transportation licenses for hazardous chemicals, operation escorting certificates, etc.), and
require suppliers to provide effective chemical safety technical data sheets (SDS), third-party inspection reports and

R other documents. For supplier without required qualifications, the procurement should be terminated. '

Storage and Transportation N
\

1

| e Regulate transportation and storage of chemicals by determined hazardous characteristics of the chemicals subject

| to SDS, equip sufficient and effective emergency supplies, warning signs and safety measures such as leak prevention

' measures on site, and conduct regular daily inspections to ensure safety. ,

\

® Operators should have received relevant knowledge training, wear personal protective equipment according to SDS
requirements, and use and operate chemicals according to work instructions.

® Provide emergency response trainings and carry out regular emergency drills for employees to improve their ability
L to deal with chemical emergencies. ’

Abandonment -
\

1

1
| e Find qualified vendors to deal with the chemicals in accordance with relevant regulations with reference to the re- !
| quirements of SDS for chemical abandonment in order to prevent any harm generated from waste chemicals on the |
' environment and people. ,

Process of dealing with hazardous chemicals
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In August and September 2022, InnoLight Thailand and Suzhou InnoLight conducted chemical emergency drills with
the training theme of emergency response to liquid chemical leaks. Through drills, employees can quickly and accu-
rately respond to emergency events with clarified responsibilities and ensure reasonable implementation of emer-
gency procedures with completion of tasks. Through these drills, suggestions for improvement of future emergency
handling are put forward to reduce possible harm.

Chemical emergency drill of Suzhou InnoLight Chemical emergency drill of InnoLight Thailand

Chemical Safety Training

The Company has carried out chemical safety training with detailed description on hazards of chemicals, standardized
operations, labeling, personnel protection and other aspects. Through this training, employees are able to clearly dis-
tinguish the types of chemicals, identify chemical safety signs, and correctly operate chemical practical tools, which
enhances their professionalism.

s TR (R ST 0 T IR 300 s

General-chemical safety training
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Energy Conservation and Carbon Reduction

As a company committed to sustainable development, Zhongji InnoLight is well aware of the importance of environmental protec-
tion for society and enterprises. In order to respond to global climate change and the national strategy of "carbon peak and carbon
neutrality", the Company has been exploring the possibility of energy conservation and carbon reduction to promote energy-sav-
ing measures, and is committed to achieving green, low-carbon, and circular economic development. The Company's goal is to
use resources and save energy in maximum in the production process, so as to protect our common homeland in a better way. The
Company will continue to promote green production, protect the environment, actively respond to climate change, and work to-

gether with all sectors of society to promote sustainable development.

Energy Conservation

The Company understands that the advancement of modernization requires various
resources, and energy is the guarantee for sustainable social development. According
to the ISO 50001 energy management system, the Company has formulated energy
management related procedures to update the Energy Management Manual and the
Energy Management Procedures, set energy target indicators, analyze energy per-
formance, and actively promote energy-saving renovation projects in the Company
and its subsidiaries, so as to ensure the rational use of various resources and improve
resource utilization efficiency to minimize energy consumption. Meanwhile, each
subsidiary has established an energy management committee and implementation
team to identify energy-saving opportunities, formulate energy-saving measures and
regularly review energy-saving performance to obtain maximum economic and social
benefits.

ERWE
Energy Management System
Certificate

ISO 50001 energy management system certification

With 2021 as the benchmark year, InnoLight Technology has established energy benchmarks and goals, and follows up their

achievement.

Energy benchmark
(Completion value
in 2021)

Parameter name

Comprehensive
energy consumption per
product (kgce/pcs)

Actual

2022 goal .
g achievement

Company Comprehensive

energy consumption for
RMB0'000 output value
(kgce/RMB0'000)

/ > 4 =

InnoLight Technolgbgy's energybenchmarks, goals anditheir achievements o
&) s

.
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InnoLight Technology Energy-saving Renovation Project

Group Control Energy-Saving Optimization Project for Refrigeration Machinery Rooms

In 2022, InnoLight Technology attached great importance to the energy-saving renovation for group control optimi-
zation of refrigeration machinery rooms in order to continuously promote the energy consumption reduction. After
the renovation, the room equipment can be automatically monitored, adjusted and controlled by computers, which
greatly optimized the operating status with obvious energy-saving effects, namely, a year-on-year decrease of 9.6% in
energy consumption, thereby saving 768,300 Kwh electricity or RMB 583,000 per year.

Device energy consumption data is stored
in real time, which makes the system
energy consumption analysis easier and
provides reference basis for continuous
optimization of the system.

The cooling water pump, chilled water pump,
and cooling tower are changed from fixed
frequency to variable frequency automatic
regulation, thus being able to operate in the
optimal energy-saving mode.

Content of energy-saving renovation for group control of Refrigeration Machinery Room

Bl Workshop High-Heat Area Renovation Project

In order to extend the free cooling usage time in winter, InnoLight Technology reduced the temperature in the work-
shop to 23.6 °C and increased the humidity to 59.1% through Bl workshop high-heat area renovation. The electricity
consumption in 2022 decreased by 10.47% as compared to 2020.

Real-time monitoring of the operation status of the Refrigeration Best energy-saving mode operation
Machinery Room after renovation

Holiday energy-saving control patrol

Through inspection, consolidation and tracking processing, InnoLight Technology reduces the problem of "liquid or
gas evaporating, emitting, dripping or leaking" in the workshop to reduce ineffective energy consumption and saves
energy. The production department and the R&D department of InnoLight Technology jointly complete to turn off idle
or standby equipment during the holiday shift period, which has formed an effective mechanism at present. Through

data comparison, turning off standby equipment on each shift day can save 10,000 kWh electricity or RMB 7,500, and
according to estimation, turning off equipment on shift days throughout the year can save about RMB 300,000.

During the reporting period

InnoLight Technology found a total of 67abnormal conditions, including 3 5for compressed air in the work-
shop, 1 Zfor nitrogen, 8for vacuum,5for electricity,LI.for air conditioning, and3for special gases, during

the inspection by factory workshop and R&D department, and processed1 0 0 /0 abnormalities timely after

detecting them.
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InnoLight Tongling Renovation Project

Free refrigeration system project

InnoLight Tongling uses part of the existing cooling tow-

er system to be the cold source recovery system that can
provide cold source by switching end demand equip-
ment according to different outdoor air temperatures
in winter. According to operational data, after being put
into use in the winter of 2022, the average electricity
consumption decreased by 62.3% comparing with the
same period of last year, saving 680,000 kWh electricity
and about RMB 510,000 electricity costs in 2022.

Free Cooling System

Frequency Conversion Renovation for Air Conditioning Water Pump

The water pump does not need to run at full load in winter according to actual usage requirements. Therefore, the
electricity consumption can be reduced by increasing the frequency converter to reduce the frequency of the water

pump operation and using water temperature and pressure to control the frequency of the water pump operation.

80

Frequency Conversion System of Air Conditioning Water Pump

Annual power

Power (kw) Actual operating power in - Electricity
current state (kw) fee (RMB)
(kwh)
Raw water
90 78 664,560 505,066
pump
Water pump 50Hz in Summer

after renovation

75 o 470,610 357,664
35Hz in Winter

Frequency conversion renovation benefit table of air conditioning water pump
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Energy-saving Measures of InnoLight Thailand

Energy-saving in Power System

In 2022, InnoLight Thailand set a goal of reducing annual energy consumption by 12% and implemented actions to-
ward the goal in four directions to create an energy-saving and low-carbon factory.

Facilities and

Lighting system equipment

® Reduce the lighting
in public areas such as
offices and canteens
during night shifts.

® Close the air compres-
sor system and standby
equipment at night and
on holidays according to
the production sched-
ule.

® Minimize the set
pressure of CDA (com-
pressed air) and in-
crease the compressed
air dew point from -55

Air conditioning

Manufacturing area
system

e Turn off unused com-
puters, which does not
affect the night shift and
holiday.

® Set the air condition-
ing temperature to 25
degrees Celsius in the
office, hallway, cafeteria,
and public areas.

e Turn off the air con-
ditioning and fresh air
system in the cafeteria,
office, and hallway areas
from 7:00 pm to 7:00
am.

to -45 upon meeting
usage requirements to
reduce post-treatment
regeneration volume
and operating load.

® Reduce the ventilation
rate of the workshop
air conditioning unit,
the frequency of the air
conditioning unit motor,
and electricity con-
sumption.

Power energy-saving measures of InnoLight Thailand

The Company recognizes that energy conservation and emission reduction are more than solving environment pollution problems
caused by enterprise production and automobile exhaust gas emissions, and every employee should have a clear awareness of en-
ergy conservation and emission reduction because people are the backbone of energy conservation and emission reduction. Only
by correctly understanding the issue of energy conservation and emission reduction and keeping the concept of "consciousness
determines action, action determines results" in mind, can we inspire all employees to consciously participate in energy conserva-
tion and emission reduction. Therefore, the Company provides energy-saving training for employees to help them understand the
importance of promoting energy conservation and emission reduction and achieving harmonious development of the enterprise.

Energy-saving training
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Response to Climate Change

With active response to the national dual-carbon strategy, the Company contributes to global sustainable development by intro-
ducing the ISO 14064 GHG emission verification project and formulating relative annual targets from 2018 to 2030 to strive for coor-
dination and balance of possible conflicts between development and environment, so as to continuously reduce carbon emissions
while developing, and strives to exceed relative targets.

Relative target Relative annual target Actual achievements

® |n 2030, the carbon ® In 2022, the carbon ® In 2022, the carbon
emissions per unit of emissions per unit of emissions per unit of
output revenue (GHG output revenue (GHG output revenue (GHG
emissions Scope | and emissions scope | and emissions scope | and
Scope II) will decrease scope Il) decreased by scope Il) decreased by
by 30% as compared to 5% as compared to 19% as compared to
2018. 2020. 2018.

Carbon emission target

Name Unit 2020 2021 2022
Direct emissions (scope 1) 580.45 533.04 659.48
T fCO
Indirect emissions (scope 2) ons OTEL, 75.394.04 70.574.07 843118
equivalent
Total GHG emissions 75,974.49 71,107.11 84,971.28
Tons of CO,
GHG emission intensity equivalent/ 0.107771497 0.092402036 0.088128

RMBO0'000 revenue

Our GHG emission data

Note:

1. Direct emissions (scope 1) represent GHG emissions from fossil energy combustion activities such as coal, natural gas and oil,
and industrial production processes;

2. Indirect energy emissions (scope 2) represent GHG emissions resulting from purchased electricity and heat, etc,;

3.Direct emissions are accounted for in accordance with the Technical Guidelines for GHG Accounting for the Removal of Pollutants
from Pollution Control Facilities in Industrial Enterprises for Cooperative Control (for Trial Implementation);

4. Indirect emissions are accounted for in accordance with the 2019 Emission Reduction Project China Regional Grid Baseline Emis-
sion Factors.

InnoLight Tongling New Photovoltaic Project

The Company's GHG emissions are mainly sourced from elec-
tricity consumption. In order to respond to the carbon reduction
target, the Company actively seeks for using renewable energy
in addition to reducing electricity consumption through tech-
nological transformation. The photovoltaic project on rooftops
of 2#, 3#, 4#, and 5# building of InnoLight Tongling has been
completed in two phases totaling in 2.4 MW, with an annual
power generation of 2.6 million kwh, accounting for 8.9% of the
factory's total electricity consumption. In 2022, the photovoltaic
project generated 1.62 million kwh electricity, saving about RMB
200,000 electricity costs and reducing 2,400 tons of carbon emis-
sions.

Photovoltaic power generation project
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Zhongji InnoLight strives to achieve sustainable development by enhancing employees' awareness of resource conservation and
environmental protection, gradually regulating employees' behavior and cultivating employees' good ethical and moral standards,
so as to promote the formation of a good corporate culture in the Company. Zhongji InnoLight also guides customers to imple-
ment sustainable consumption and encourages customers to purchase and use low-emission "green products". The Company
gradually infiltrates the awareness and actions of protecting the environment, improving ecology and reasonably using and saving
various resources into the daily life of employees.

- Publicity of Environmental Awareness by the Company Through Promotional ot
Posters

The Company produced the poster of "energy conservation, emission reduction, and low-carbon life" to emphasize
that employees should maintain good habits of saving electricity and water in both work and life. InnoLight Thailand
produced the poster of "garbage classification" to advocate that employees should conduct correct classification ac-
cording to product nature after using products, in order to reduce environmental hazards and respect sanitation work-
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Garbage classification poster of InnoLight Thailand



Green Office

With intelligent control system, in addition to ensuring safe operation of security system equipment, protection of employee safety
in maximum and prevention from loss of articles and admission of external strangers, Zhongji InnoLight can check whether power
supply, air conditioning and other energy-consuming equipment in unmanned office areas have been timely closed, so that super-
visors can detect the use status of energy-consuming equipment for the first time, thereby reducing patrol time and energy waste.

Intelligent control system for heating and cooling sources
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According to the Resource and Energy Control Procedures document, the Company has actually formulated target indicators for
water, paper, and liquid nitrogen consumption, in order to achieve the rational, efficient, and standardized use of resources and
reduce waste of resources.

In daily operation, water conservation is achieved through methods such as replacing energy-saving induction faucets, regularly
checking the water-saving situation of faucets, posting relevant water-saving slogans in the sink, etc. The factory achieves the goal
of water conservation through methods such as RO water recycling, cooling tower water optimization, online intelligent water me-
ter monitoring, etc.

&v

LM

TN, |

During rapid development, the Company not only attaches importance to the work efficiency and quality of employees, but also
requires employees to be aware of environmental protection and reasonable use of resources and energy during work. Therefore,
the Company promotes paperless office among various departments.

Paperless Office

As a manufacturing company, with the acceleration of
modernization and information construction, paperless
office has gradually been applied to multiple depart-
ments from concept. By adopting paperless office, the
Company can improve office efficiency, save time and
office expenses, use resources reasonably, increase eco-
nomic benefits, and be available for working anytime
and anywhere without time and space constraints.

S

il

Paperless Office
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In order to beautify the working environment, improve air quality and reduce environmental pollution to ensure the physical and
mental health of employees and the working environment in optimal condition, Tsuhan Science & Technology has designed a
greening plan for the park and arranged dedicated personnel responsible for daily management and maintenance.

Company Park Greening

By planting trees in the park to regulate the temperature of the office environment, increase air humidity, absorb dust
and harmful gases, the Company achieves the goal of protecting the environment and beautifying the park while
bringing significant improvements to the physical and mental health of employees and the working environment.

InnoLight Technology Park greening

Tsuhan Science & Technology Park greening

Honors
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InnoLight Tongling named "2022 Municipal 'ﬂiﬁﬁ]
Garden-style Entity"
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Public Welfare and Charity

In order to actively fulfill social responsibilities, form a good public image, establish a corporate culture of giving back to society,
and strengthen the management of the Company's public welfare and charity undertakings, Zhongji InnoLight has formulated
the Management Standards for Public Welfare and Charity Activities in accordance with relevant laws and documents such as the
Charity Law and the Public Welfare Donation Law.

Principle of Advocating Equality and Voluntariness

® The Company encourages more partners and internal employees to actively participate in various public wel-
fare and charity activities within the Company or social organizations, and respects donors' voluntary donation
without imposing, indirectly imposing, or forcing others to make donations during the activity meanwhile.

Principle of Taking Public Welfare as the Basis

® The Company does not engage in any profit-making activities under the guise of public welfare and charity, and
participates in public welfare and charity activities within the limits of its capacity without affecting normal busi-
ness operations.

Principle of Legality and Compliance of Activities

® The Company should comply with the national laws and regulations, not violating social morality or harming
public interests and the legitimate rights and interests of others when participating in public welfare and charity
activities.

Principles of public welfare and charity activities
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"InnoLight Public Welfare Charity Month"

In order to create better public welfare and charity atmosphere, the Company designates September of every year as
the "InnoLight Public Welfare and Charity Month" to encourage more employees to participate in public welfare and
charity activities. During the "InnoLight Public Welfare and Charity Month", when employees donate to a charity organ-
ization that carries out public welfare and charity activities, the Company will donate to the same organization with the
same amount.

In September 2022, the Company held the second InnoLight Technology public welfare market activity with the con-
cept of "making the best use of things to recycle resources, and serving public welfare with love". Since the InnoLight
public welfare market mainly sells second-hand items and donated items, etc., surplus idle items can be reused to
reduce purchases and waste. At the same time, proceeds from this charity sale were used to support rural children's
education, enabling old things useful and love passing on.

A

InnoLight Technology public welfare market activity

InnoLight Technology and Beijing
Xiangrong Public Welfare Foun-

Z\

dation jointly conducted charity *994\55
fi isi ithin th

undrallsmg vv|‘i in the Company, -* i;
launching the "Add a Good Book

for Children in the Mountains" Together for Good !
campaign to support the con-

struction of book campus in rural
schools.

2022.9.1-9.10
s Gan | X 22

InnoLight Technology charity fundraising campaign
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Garbage Classification Volunteer Activity

On March 5, 2022, the "Learn from Lei Feng Day" per year, in order to further promote the policy of garbage classifica-
tion and enhance employees' awareness of low-carbon environmental protection, the Company organized the Learn-
ing from Lei Feng volunteer service activity with the theme of "Learning from the good example of Lei Feng to bear
responsibilities through volunteer services", organizing volunteers to clean up garbage in the riverway and lawn next
to the Xiasheng Road factory area.

Garbage classification volunteer activities

On June 1, 2022, the Children's Day, InnoLight Thailand donated bicycles, children's clothing, shoes and other ma-
terials to Thung Din Kho Primary School, through which teachers and students felt warmth and care. This activity is
conducive to promoting the Company's corporate culture and inheriting the Company's fine tradition of caring for
students.

Donation of Materials to Primary Schools by InnoLight Thailand

InnoLight Thailand donated materials to Thung Din Kho Primary School
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Xiangrong Public Welfare Foundation

Zhongji InnoLight cares about the people's livelihood, the disadvantaged and
the needs of the society. At the end of 2017, Mr. Liu Sheng, President of the Com-
pany, jointly established Xiangrong Public Welfare Foundation with a number of
caring entrepreneurs to shine the light of public welfare to rural education. Xian-
grong Public Welfare Foundation is committed to supporting rural education
and providing useful and meaningful education, so that children in mountain
villages can experience the beauty around them, grow up loving their home-
town, being confident and having a healthy and sunny mentality. With such
an original intention, Xiangrong Public Welfare Foundation was established to
reach out to the rural land of China and build a public welfare service platform
for rural education with an innovative model. Through projects such as Book
Culture Campus and Local Sunshine Course, every rural schoolchild can enjoy
a fair and quality education, so that they can have a sense of belonging, loving
environment and a bright future.

By the end of the reporting period

NewHorizon Chariy Foundation

1. Xiangrong Public Welfare Foundation's achievements included supporting 2 6 schools in Hunan, Sichuan, Henan, Gansu,

Shaanxi and other provinces and cities, training8 8principals and teachers, beneﬁting3, 8 LI- Ochildren, establishin-

g1 rural education model school, completing the construction of1 2 8classroom book corners and2rural reading rooms,

and donating numerous high-quality children books containing literature, science, rural and other categories.

2. Xiangrong Public Welfare Foundation organized 1summer camp to enrich the horizons of rural school children.

Yunnan Honghe Public Welfare Tour

In August 2022, caring entrepreneurs and families from Suzhou, Shanghai, and Beijing gathered in Honghe, Yunnan.
The Company seconds volunteers and experience officers to rural schools to effectively inspect the implementation of
public welfare projects by exploring the current situation of village primary schools, learning knowledge with children
together through activities, and deeply communicating and interacting with teachers to feel industrious work and

thoughts of frontline educators.

AT

The Company's participation in Yunnan Honghe Public Welfare Tour
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Key Performance

Indicator Unit 2020 2021 2022
Revenue RMB0'000 704,959.01 76054048 964,179.48
i Net profit attribut-
s able to the parent RMB0'000 86,548.36 87,697.71 122,399.09
performance company
Total assets RMB0'000 1,361,573.23 165646808  1655698.82

Electricity consump-
tion intensity (elec- Kwh/

tricity consumption : 133.93 114.73 112.61

for RMB0'000 reve- RMB0'000

nue)

Water consumption

intensity (water '

consurmption for t/RMB0 000 0.3438413 0.3121577 0.312461

Environmental RMBO0'000 revenue)
performance

Total GHG emissions Tons 0fCO2 75 g7/ 49 71,107.11 84,971.28
equivalent
Tons of CO2

GHG emission inten- equivalent/

sity RMBO'000 0.1077715 0.092402 0.088128
revenue

fotal number of Person 5,815 5,583 5,634

employees

Percentage of fe- % 26 48 19

male employees

Social
PRI TES Total hours of
training received by Hour 16,789 18,303 35,828.5

employees

R&D investment RMBO0'000 52,150.31 56,584.58 79,216.83
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Index of Indicators

Index of CASS-ESG 5.0 Standards of the
Chinese Academy of Social Sciences

Indicator

Issue Indicator Related Chapters
Code
Preface to the Report (P)
PL.1 Quality assurance About the Report
Report standard  P1.2 Information description About the Report
P13 Reporting system About the Report
Message f.rom the Py 1 Forrlrgal analysis and strategic considerations of ESG Message from the President
Senior wor

Management P2.2

Annual ESG Progress

Message from the President

Responsibility focus P3.1

Annual ESG significant events

Message from the President

P4.1 Basic information About Zhongji InnoLight
P4.2 Strategy and culture About Zhongji InnoLight
Company profile P4.3 B}Jsihgss overview A - ‘ About Zhongji InnoLight
Significant changes in organizational size, structure,
P4.4 ownership, or supply chain during the reporting peri- About Zhongji InnoLight
od
Governance Responsibility (G)
Gl.1l Diversified composition of the board of directors Organizational Structure
G1.2 Independence of the board of directors Organizational Structure
Gl3 Compliance system Internal Control
) . Anti-corruption
Gl4 Compliance training performance Intellectual Property Rights
Corporate Gl5 Anti-unfair competition Risk Management .
governance Intellectual Property Rights
Gl.6 Appeal and reporting mechanism Internal Control
Gl.7 Anti-commercial bribery and anti-corruption system  Anti-corruption
G1.8 Anti-corruption training performance Anti-corruption
G1.10 Information transparency lr:\éiitor Relationship Manage-
Stakeholder Engagement
ESG G3.6 Stakeholder communication activities Investor Relationship Manage-
ment
management G3.7 ESG information disclosure channels About the Report
G3.11 ESG honors About Zhongji InnoLight
Environmental Risk Management (E)
El.l Environmental management system Green Management
E1.2 Environmental management objectives Green Management
E1l.3 Environmental protection investment Energy Con;ervatlon and Car-
bon Reduction
14 Environmental protection warning and emergency Green Management

Environmental

mechanism

management E15

New project environmental assessment policy

Green Management

EL6

Certified by Environmental Management System

Green Management

E17

Environmental protection training, promotion and

education

Energy Conservation and Car-
bon Reduction

Research and application of environmentally friendly

products or technologies

Energy Conservation and Car-
bon Reduction
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Issue Inglocgéor Indicator Related Chapters
Energy Conservation and
E2.1 Energy management system Carbon Reduction
. Energy Conservation and
E2.2 Energy consumption Carbon Reduction
Energy Conservation and
E2.5 Clean energy usage Carbon Reduction
Resource £26 Pol'|cy to refd'uce the use of packaging ma- Green Office
utilization terials for finished products
E2.9 Water resource utilization policy Green Management
£2.10 Freshwater usage Green Management
E2.11 Water consumption intensity Key Performance
E2.12 Water-saving amount Green Office
E2.14 Green office measures Green Office
E3.1 Wastewater discharge reduction policy Green Management
E3.2 Wastewater discharge Green Management
E3.3 Waste gas emission reduction policy Green Management
Emission E3.5 Waste emission management policy Green Management
E3.6 General waste emissions Green Management
E3.8 Hazardous waste emissions Green Management
£3.10 tF;(e;rrformance of waste recycling and utiliza- Green Management
Climate-related risks and impact of oppor- Energy Conservation and
E5.2 o . . .
tunities on business operations Carbon Reduction
E5.3 Climate-related risk management Energy ConseArvann and
Carbon Reduction
Response to ) - Energy Conservation and
climalie change E5.5 Direct greenhouse gas emissions Carbc%r{ Reduction
) o Energy Conservation and
E5.6 Indirect greenhouse gas emissions Carbon Reduction
T ' Energy Conservation and
E5.7 GHG emission intensity Carbon Reduction
Social Risk Management (S)
S1.1 Comply with labor standards Employee Management
S1.2 Diversity and equal opportunities Employee Management
S1.3 Employee composition Employee Management
S14 Labor contract signing rate Employee Management
Employment - Ene Py - &
S1.6 Democratic management Employee Rights
S1.7 Salary and benefits system Employee Development
S1.10 Employee care Employee Benefits
S1.11 Employee satisfaction Employee Rights
S2.1 Occupation development channel Employee Development
Development and S2.2 Occupational training system Employee Development
training S2.3 Investment in occupational training Employee Development
S2.4 Occupational training performance Employee Development
S3.1 Occupational health management Employee Health
532 Certified by the occupational health and Employee Health
. safety management system
Occupational health S3.4 Safety production management system Employee Health
¢ and ' yP & Y Green Management
safety production S3.5 Safety promotion and training Employee Health
S3.6 Hazard investigation and rectification Employee Health
S3.7 Emergency management system Employee Health
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Issue Indicator Indicator Related Chapters
Code
. ) Intelligent Manufacturing
S4.1 Product/Service quality management Premium Products
S4.3 Responsible marketing Responsible Marketing
CUStO’_‘Eﬁf S4.4 Stop-loss and compensation mechanism Satisfactory Services
responsibility S4.5 Proactively deal with customer complaints Satisfactory Services
S4.6 Information safety and privacy protection Satisfactory Services
S4.7 Customer satisfaction Satisfactory Services
Responsible supply S5.1 Supply chain ESG management system Sustainable Supply Chain
chain management S5.2 Supplier ESG review and assessment Sustainable Supply Chain
Value creation (V)
V1o Major strategic contribution areas of the Xiangrong Public Welfare
) country Foundation
National Actions and measures that serve the major Xiangrong Public Welfare
V1.3 . .
value strategies of the country Foundation
Achievements of serving the major strate- Xiangrong Public Welfare
V14 ) .
gies of the country Foundation
Va1 .System'and mechanism for technological Innovation and R&D
innovation
Actions and measures for technological Innovation and R&D
V2.2 . . 8 Intelligent Manufacturing
innovation ;
Premium Products
V2.3 R&D investment nnovation and R&D
Key Performance
. Significant technological innovation Innovation and R&D
Industrial value V24 achievements Premium Products
Drive the coordinated development of up- . .
V2.5 stream and downstream industrial chains Sustainable Supply Chain
V26 Ensure the security angl stability of the in- Sustainable Supply Chain
dustrial and supply chains
V2.7 Participate in industry standard setting Industrial Exchange
Va8 Strategic cooperation mechanism and Industry-university-research
’ platform Cooperation
V31 Actions and measures that drive employ- Industry-university-research
) ment Cooperation
V3.2 Number of new employments Employee Management
V3.3 Participate in infrastructure construction Green Office
Livelihood value . . _ P.ublic Welfare qnd Charity
Environmental value V3.4 Field of public welfare actions Xiangrong Public Welfare
Foundation
V3.5 Create brand public welfare projects Public Welfare and Charity
Public Welfare and Charity
V3.7 Volunteer service performance Xiangrong Public Welfare
Foundation
Carbon peak and carbon neutrality strate- Energy Conservation and
V4.1 .
gy and goals Carbon Reduction
Va2 Carbon peak and carbon neutrality action Energy Conservation and
Environmental ' plan and path Carbon Reduction
value V4.3 Effectiveness of carbon reduction Energy Conseryaﬂon and
Carbon Reduction
V4 4 Actions and measures to protect the green Green Office
ecology
Report Epilogue (A)
Al Future plans Message from the President
A2 Key performance table Key Performance
A4 Reference index Index of Indicators

A5

Feedback

Feedback Form
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Global Sustainability Standards Board GRI
Standards Index

GRI Indicators

Related Explanation

The Organization and Its Reporting Practices

Related Chapters

G2-1 Organizational details About the Report
622 FE)g’Elttlfg included in the organization's sustainability re- About the Report
G2-3 Reporting period, frequency and contact point About the Report
G2-4 Restatements of information About the Report
Activities and Workers
G2-6 Activities, value chain and other business relationships About Zhongji InnoLight
G2-7 Employees Employee Management
Industry-university-research Coop-
eration
G2-8 Workers who are not employees Public Welfare and Charity
Xiangrong Public Welfare Founda-
tion
Governance
G2-9 Governance structure and composition Organizational Structure
G2-12 fnoalﬁ;ggrnee:;ggﬁiggzgnance body in overseeing the Organizational Structure
G2-13 Delegation of responsibility for managing impacts Internal Control
G2-15 Conflicts of interest IAnr;:I—lCe?:;LuaFitFl’(igperty Rights
G2-16 Communication of critical concerns Risk Management
G2-17 Collective knowledge of the highest governance body Message from the President
G2-19 Remuneration policies Employee Development
G2-20 Process to determine remuneration Employee Development
Strategy, Policies and Practices
G2-22 Statement on sustainable development strategy Message from the President
Investor Relationship Management
G2-23 Policy commitment Sustainable Supply Chain
Employee Management
G2-25 Processes to remediate negative impacts Anti-corruption
G2-26 Mechanisms for seeking advice and raising concerns Risk Management
G2-27 Compliance with laws and regulations :?r}zir&ilnca%gmoelnt
G2-28 Membership association Industrial Exchange
Stakeholder Engagement
G2-29 Approach to stakeholder engagement Isrtszstk;?lgeelrzaiiggriﬁgl\jgtnagement
G2-30 Collective bargaining agreements Employee Rights
Economic Benefits
G201-1 Direct economic value generated and distributed Key Performance
6201-3 Defined benefit plan obligations and other retirement Employee Benefits

plans




GRI Indicators

Related Explanation

Indirect Economic Impacts

2022 Social Responsibility Report

Related Chapters

97

Innovation and R&D
Public Welfare and Charity

G203-1 Infrastructure investments and services supported Xiangrong Public Welfare Founda-
tion
Innovation and R&D
Intelligent Manufacturing
G203-2 Significant indirect economic impacts Premium Prpduc_ts
Industry-university-research Coop-
eration
Industrial Exchange
Anti-corruption
6205-2 C‘ommumcann and training about anti-corruption poli- Anti-corruption
cies and procedures
Materials
G301-2 Recycled input materials used Green Management
G301-3 Reclaimed products and their packaging materials Green Management
Energy
G302-1 Energy consumption within the organization Green Management
i . . Energy Conservation and Carbon
G302-3 Energy intensity Reduction
Intelligent Manufacturing
Green Management
G302-4 Reduction of energy consumption Energy Conservation and Carbon
Reduction
Green Office
Green Management
6302-5 Reductions in energy requirements of products and ser- Energy Conservation and Carbon
vices Reduction
Green Office
Water Resources
G303-2 Management of water discharge related impacts Green Management
G303-5 Water consumption Green Management
Emission
G305-1 Direct (Scope 1) GHG emissions Energy_Conservann and Carbon
Reduction
G305-2 Energy indirect (Scope 2) GHG emissions Energy'Conservann and Carbon
Reduction
Energy Conservation and Carbon
G305-4 GHG emission intensity Reduction
Key Performance
G305-5 Reduction of GHG emissions Energy'Conservann and Carbon
Reduction
Wastes
G306-1 Waste generation and significant waste-related impacts Green Management
Green Management
G306-2 Management of significant waste-related impacts Energy Conservation and Carbon
Reduction
G306-3 Generation of wastes Green Management
G306-4 Waste diverted from disposal Green Management
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GRI Indicators

Related Explanation

Supplier Environmental Assessment

Related Chapters

New suppliers that were screened using environmental

G308-1 criteria Sustainable Supply Chain
6308-2 Negative environmental impacts in the supply chain and Sustainable Supply Chain
actions taken
Employment
G401-2 Benefits providgd to full-time employees (excluding tem- Employee Benefits
porary or part-time employees)
Occupational Health and Safety
G403-1 Occupational health and safety management system Employee Health
64032 Ha@rd identification, risk assessment, and incident inves- Employee Health
tigation
G403-3 Occupational health services Employee Health
64034 Worker participation, consultation, and communication on Employee Health
occupational health and safety
G403-5 Worker training on occupational health and safety Employee Health
G403-6 Promotion of worker health Employee Health
G403-8 Workers covered by an occupational health and safety Employee Health
management system
G403-10 Work-related ill health Employee Health
Training and Education
Employee Management
4042 Programs for upgrading employee skills and transition Employee Development
assistance programs Intelligent Manufacturing
Premium Products
Diversity and Equal Opportunity
G405-1 Diversity of governance bodies and employees Employee Management
Freedom of Association and Collective Bargaining
G407-1 Operations and suppliers in which the right to freedom of Employee Rights
association and collective bargaining may be at risk Sustainable Supply Chain
Local Communities
GA13-1 Operations with local community engagement, impact Xiangrong Public Welfare Foun-
assessments, and development programs dation
Supplier Social Assessment
G414-1 New suppliers that were screened using social criteria Sustainable Supply Chain
Marketing and Labeling
GAL7-1 Requ'irements for product and service information and Responsible Marketing
labeling
Customer Privacy
GA18-1 Substantiated complaints concerning breaches of custom- Satisfactory Services

er privacy and losses of customer data
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Feedback Form

Dear readers:

Thank you very much for taking time out of your busy schedule to read the 2022 Social Responsibility Report of

Zhongji InnoLight Co., Ltd. In order to provide you and other stakeholders with more valuable information, and
effectively promote the Company's ability and level to fulfill corporate social responsibility, we sincerely look forward
to your comments and suggestions.

Multiple-choice Questions (please tick ./ in the appropriate place)

1. Your overall assessment of this report is:

[]Very good [J Good [ Fair [ Poor [J Very poor

2. How do you evaluate the response and disclosure of this report to the concerns of stakeholders?

[JVery good [J Good L] Fair L] Poor [] Very poor

3. What do you think of Zhongji InnoLight's performance on economic responsibility?

[]Very good [ Good (] Fair [ ] Poor [] Very poor

4. What do you think of Zhongji InnoLight's performance on environmental responsibility?

[]Very good [J Good L] Fair [ Poor [J Very poor

5. What do you think of Zhongji InnoLight's performance on safety management?

[JVery good [J Good [ Fair [J Poor [] Very poor

6. What do you think of Zhongji InnoLight's performance on employee responsibility?

[]Very good [J Good [ Fair [ Poor [J Very poor

7. What do you think of Zhongji InnoLight's performance on community responsibility?

[ Very good ] Good L] Fair L] Poor L] Very poor

8. Are the information, indicators and data disclosed in this report clear, accurate and complete?

[]Very good [J Good [ Fair [ Poor [J Very poor

9. Do you think the content arrangement and layout design of this report are easy to read?
[]Yes [JNo

Open Questions

Do you have any comments or suggestions on this report and the performance of Zhongji InnoLight Co., Ltd. on
its social responsibility?
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