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1.0 BHH Purpose
VB I BRVEWUE IR S, AT SRR R A, T R A R 5% A HRAUE R AR BUAS I 24 F 28
To create a culture of integrity and honesty in the workplace, to practice high standards of

professional ethics, and to prevent the exploitation of positions and authority for improper

benefits.
2.0 EFJEHE Scope
AAENEH TR &7 A r] 703U LRERA R (“ad”) BIERA T, L2, EF, WEMESRE
PN GREE, PLRBRIR N EARER G R TAESUR SN, AFET7 %5/l 25 =I5 IREMAMIL A R 5. Bk
NRAEREN R g —FRoy “ R, “3RAT” B “UR7. Gt OB, AHENAK RS AHR N 978K &
These guidelines apply to formal employees, interns, directors, supervisors, and senior management
of Innolight Technology. its subsidiaries. branches, and affiliated companies (the “Company”), as
well as individuals assigned to or representing Innolight Technology in work or service, including
labor workers/consultants, third-party dispatch, and outsourced personnel. The aforementioned
personnel are collectively referred to as “employees,” “we,” or “you” in these guidelines. To
avoid ambiguity, it should be noted that these guidelines do not constitute a labor relationship
with the relevant personnel.
3.0 BA3T Duties
PR B A T B 1 A I R R B RO AT A S
The Internal Control Department is responsible for the continuous and effective operation and
supervision of the integrity and self-discipline guidelines.
4.0 K& Charts
o
None.
5.0 % Content
5.1 1ESFHEN Guidelines
5. 1. 1 fENTBEIRH A T, FATIN 2
As employees of Innolight Technology, we should:
a) TBE ST A DU R0 2 ) A AH 5% ) FE AN BOSR, W4s TE A (00 K I 5 5 PP R SR, AU 3 R 1A 1 AR A
Follow the guidelines and the company s other relevant systems and policies, maintain
correct judgment and reasonable decision—making, and actively foster a work environment of
integrity and honesty;
b) XFHEMAT AIRIFEN, NBRMBANE, BTREBMES, HFBWRSHFHE.
Remain vigilant against violations, neither trivializing nor condoning them, be brave in
providing feedback and speaking out, and actively support investigations
5.1.2 NHKTO S, FATR S 4R

In conducting various business activities, we should follow these principles:
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a) LB il RO AR, SROEUEB™ dh AR 55 5
Aim for customer satisfaction by providing high—quality products and services;
b) BESFVEANEAL, YA B BB A
Comply with laws and regulations to protect the company s legal rights and interests
5. 1.3 AEARAMTR LU T, B 1l 13 s ARV U ANV Dy s S SR AT 44 DU U 5 s BRI B e o 3B IRAT R 3 AT MR
AERELE, RE R T TN, ZEAFRKLELL S R B REESUE AT N, AFPREC S
FAR I B T AR BE
In any case, not having read or understood the guidelines shall not serve as a reason for
exemption from following the guidelines or their requirements. Violations will be subject
to different disciplinary measures based on the nature and severity of the behavior, in
accordance with the employee handbook. If there are potential illegal or non—compliant
behaviors, the company will cooperate with relevant regulatory authorities for handling
5.2 ZEREHE Report fraud tips
5. 2.1 @ik 7 Encourage speaking out
5.2. 1.1 JBEIRHL EAAFAL B TR &, JFBUTINsRE 5. B, W R AR E R A 2RI B A E
174, B RIS A i S AE AR AR AT 2y, TR LT SRIAE 254
Innolight Technology values the voice of every employee and is committed to strengthening
accountability. Therefore, if you are asked to engage in behavior that makes you
uncomfortable, or if you discover or suspect any violation of guidelines and laws and

regulations, please report it through the following channels:

a) MPF254R: anti fraud@innolight. com;

Email: anti fraud@ innolight. com;
b) HITEZER: 0512-8666 9288-8999;
Telephone : 0512-8666 9288-8999;
o) I R NSRS (BN EMEEDR TR, 3OS ZRESHD

Report to the Internal Control Department and the Human Resources Department; (you can

find contact information through the official WeChat account, or arrange a face—to—face
meeting to report).

O HEE (ERFLAEHE) ik, (TELEHMER ST EERRT O
Report to your supervisor (including the General Manager). (You can check the contact
information of department supervisors through the official WeChat account).

5.2. 1.2 LR RiEFEMR AN 77 s028 4, SRS IAE IS0 o) AT 2 4 DA R IR A DR B

No matter which method you choose to report, the feedback and issues will be taken seriously

and kept strictly confidential.

5.2. 1.3 FATRMBLA AR, BMARN N THE, AFAL. SRBOEN, =AM EREE . sl
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WG R R F A NS A2 ROy A G o, TR TARSER A28 R A5 B ATy, AR ™
AR, BRIME. (LA, BT ESE TR RS B AR SRR B2 R R A
We advocate for reporting in real name, and reporters should act in good faith, adhere to
the principles of truth and completeness, and provide effective reporting information.
Deliberately fabricating false information, framing others, or creating disturbances under
the guise of reporting, which disrupts normal work and provides false reporting information,
will be dealt with seriously and held accountable by the company. (Misunderstandings or
false complaints or reports that occur due to incomplete understanding of the facts, as
investigated, are excluded).
5.2.2 ZF5HE Acceptance and Investigation
5.2.2. 1 o) WOLHRE BRI B R 0 2, X Bt E R ) AT A BRI
The company establishes a Integrity and Self-Discipline Supervision Committee to manage and
supervise issues related to integrity and self-discipline.
NEGTT N B
Group Leader: General Manager
NN N B /N ) R 5
Convener of the Group: Internal Control Department/Human Resources Department
AN ARy PSS N
Group Members: Heads of Relevant Departments
5.2.2.2 ZFHERT] S AR N R 28 N B A, B 0N 2 ks 1855 T AR L E -
The departments and staff responsible for receiving reports and investigating reported cases
must strictly adhere to the following confidentiality regulations first:
a) SZEERREIRRSRIN, WOk WS TAE, SR G ORER I HE A TAE
When handling letters and telephone reports, the work of sending and receiving, answering
etc., should be well prepared in terms of confidentiality
b) ZFLMERES, BESERENS IR I ITEAT, TooR N AN S5 W Rl [ ;
When receiving reports in person, the meeting should be conducted in a place that ensures
confidentiality, and unauthorized personnel are not allowed to eavesdrop or inquire
¢) AR A B2 R AL, BT OREE AR, S R 2R R
When investigating the person or unit being reported, confidentiality should be
maintained, and the reporting materials should not be disclosed
d) A EER IR BB ORI N G, BRAETSAH R N R RS, AR ATT N R4 B4
LEESENSE
When announcing or rewarding whistleblowers and those who refuse bribes, the names,
departments, and other related information of the individuals should not be disclosed

without their consent.
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5.2.2.3 HEWFE Investigation Process

a)

b)

c)

d

SH 0T HEE A S R R 1B, NIEEERN T A TEN N, JReRH RN
BIBAHEAT A B0 At s, b S e ) ) e 3R . S B AU 10 4 5

Acceptance: For the exposure, reporting, and accusation of integrity violations and
disciplinary issues, the Internal Control Management Department should accept them within
three working days and, as needed, form an investigation team to conduct a fair, objective
and comprehensive investigation. All reported problem clues and the nature of the events
must be registered and filed.

VA G TN S ARIC & B P IS A HER . 2 BE S X T B EEEA R &R AR, AF
AR LA S A BLAC P . AN DA S AR 10 SN S84 PR

Investigation: Employees are expected to actively cooperate with the investigation
process and provide accurate and comprehensive information. For actions that violate
regulations or refuse to cooperate with the investigation, the company will take
disciplinary action and other corresponding measures. Investigators must maintain
records of the process and manage the files properly.

AbEE. BRI B E, FTIBTHBTUER, WIS IR S AR B R N S, B NESE
LA Ak, B e th A H .

Processing: If preliminary verification confirms that there are disciplinary violations
and corresponding responsibilities need to be pursued, the Internal Control Management
Department shall convene the Supervision Committee, submit the relevant evidence and
written investigation report, and have the committee provide processing opinions

T AT RE SN AR IR HIAT 9, BRASEBC RPN LHARE, IR R A2 HL A EE
For actions that may involve criminal offenses, the committee has the authority to
report the case to the public security authorities and submit the case for handling by

the public security organs

5.2.3 22 14T & Prohibition of Retaliation
5.2.3.1 BEiE HARE R R SFEMBEMGE B IS, N2 NFERES N 2t —DIEE, T
PLORZ

All personnel of the Integrity and Self-Discipline Supervision Committee and others who are

aware of the report information must keep all information about the reporter and those who

refuse to accept bribes confidential.

a)

XS B ERRE T TN, RS RE BTt EAREC & RVEZ B2, JRFRE Ry
AR NAIIEOH S A 53 SRR R 1 T AE

Departments and individuals with jurisdiction over the reported information should
cooperate with each other according to their respective responsibilities, accept reports

in accordance with the law, and work together to protect the legitimate rights and
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interests of the reporters and those who refuse to accept bribes.
b)  EEEE AN TS B 55 20 B R ARG N D B 25 B 1] B NI T st A, A
PR AR B 25 1% 1 57 NFTESST T 3 R ATERE &, Bigh T2k 4r s MRS, RIEIE 5T
HHRE,

It is strictly forbidden to disclose any information about the reporter to the reported
person and the person offering bribes or the department being reported. If the reported
person is a department head, the report materials must not be transferred to the
department where the responsible person is located. Those who violate the provisions of
the preceding paragraph shall be subject to disciplinary action; if a crime 1is
constituted, they shall be held criminally responsible according to the law .
5.2.3. LT iR EHFBRN, BIEPE . BIEEICE . fRfh AR 284k N LR EH, 2 w18 FEAHRI
UL, WHIRARRT, BAZRNENLRAL R,
Retaliating against complainants and whistleblowers, including indulging, shielding, or
bribing, or instructing others to harm the whistleblowers, the company will hold the
responsible parties accountable. If a crime is suspected, the case will be handed over to
the judicial authorities for processing .
5.2.3. 2 fRUFZSIR AR BRI 52 BN LA 73 SO A A A IERFBR), AR T RLAIE. BR2SR AR
N5 22452 B BN, 3w S R BRSPS it . R R 28 108 BRI R R A28 W%
FRER, BRBEMAARERRRNF IR E . BALTER . R . BOFRZHR A AT VAR T .
If a complainant or whistleblower suffers disciplinary action or other unfair treatment as
a result of their complaint or report, the company will correct the situation. If the
personal safety of a complainant or whistleblower is threatened, the company will take
timely protective measures. If the complaint or report causes damage to the reputation or
property of the complainant or whistleblower and their relatives, the complainant or
whistleblower has the right to demand that the infringer cease the infringement, apologize,
and compensate for the losses. The complainant or whistleblower may also file a lawsuit
with the court.
5.2.3.3 X LR UF R AR RE R, NEGAUE AR E, AR R AR, S B DT A ER T
BTN, — IR RLIGAL . 3G ™ B 5 R BU AR, ARIZEE TR S 54T
For violations of the aforementioned protection regulations for complainants and
whistleblowers, depending on the severity of the circumstances, the company will deal with
the matter seriously. Department heads with management responsibilities will also be subject
to corresponding penalties. If serious consequences are caused and a crime is constituted
criminal responsibility will be pursued according to the law.
5.3 FZEMZEE HE Conflict of Interest Management

5.3.1 % X Definitions

)
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5.3.1. 1 ARHENIH “RIZEMR” $5 R TJBAT TAEER 5T ) B 2 520 2 Wt S A1 AT M A N B BE F1) 22
KHR.

In these guidelines, “conflict of interest” refers to personal or family interest

relationships that may affect an employee’s objective decision-making and behavior when

performing their job responsibilities

5.3. 1.2 WAETE, 0.

Typical situations, for example:

a) I FHHRALAE A A N sl N BEECAS 24 0] 6
Using one’ s position for personal or others’ improper benefits.

b HawE MR FII, AR RS AR AT R HR .
Having direct or indirect economic interest involvement in matters related to the
company s interests.

¢) FEAMEH BT MBI MIES T, FTREBE A WA 2 KT .
Engaging in external investments, part—time jobs, or other activities that may harm the
company s interests.

5.3.2 &PJE N Management Principles

5.3.2. 1 BHIEM: 01 LHKESNPEES A7 FSM KK 2 MR .

Transparency Principle: Employees must proactively disclose potential conflicts of interest

related to company affairs

5.3.2.2 [ABEEJR I RIS RIT A S HHKHS RIS REIAT .

Recusal Principle: Parties with conflicts of interest shall not participate in discussions,

decision—making, or execution related to the matters in question

5.3.2. 3 AU A AT NZURT & A w) R B2 AR AR

Compliance Principle: All actions must comply with the company s rules and regulations as

well as legal and statutory requirements.

5.3.3 EHYLH] Management Mechanism

5.3.3. 1 HRMLH| Declaration Mechanism

a) G NHRI fARYE N G UsER T 1 EER, F E BEAT A i v R A, TR U WV 2 M) 2 1 SR S 0
Upon joining the company, employees must declare potential conflicts of interest in
accordance with the requirements of the Human Resources department and the regulations
providing detailed information about potential conflicts of interest

b)  RLAERILE S AT AP LA za iRy, RIS R A BR BN B Tk, RIS S A

R FEMI) BRR) (HE: DVME-TEE-=RB-2ILER D

When an employee becomes aware that they may be involved in a conflict of interest, they
should immediately report to their direct supervisor or the Internal Control Management

Department and complete the “Integrity and Conflict of Interest Self-Check Form” (path:

(.NNDILIGHT
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5.3.4 1

Wecom —Workbench—Cloud Form—Public Data)

c) WIEEHEREE SR XGPS O, SR — @ O R R AT R G v R R S A . W3 R 3% 1 A
T, 25U S ot U BV LR R 28 v R T
The Internal Control Management Department will conduct a conflict of interest
questionnaire survey among a certain number of employees based on risk assessment each
year. Employees who receive the questionnaire must report potential conflicts of interest
truthfully

5.3.3.2 B 5 4LFE Review and Handling

a) HIAEEFARE ZHRANE.
The Internal Control Management Department reviews the declared content

b) PREANJIBIEARTT, ARYE A, ORGP MR, [l kAR A R
In conjunction with the Human Resources department, measures such as reminders,
supervision, recusal, or termination of cooperation will be taken based on the severity.

HE AL T Penalties for Violations

5.3.4. 1 Z8HAL Iy X ORAZ AL AE R Rk BRI A 23 o R A ST, AL R E T Uy

Disciplinary Action: Employees who fail to declare or conceal conflicts of interest will be

disciplined according to the severity of the case .

5.3. 4. 2 VAR A MM RAT N FEA W BRI, KIRIEIR SR TUE.

Legal Responsibility: If the conflict of interest behavior results in company losses or

illegal actions, legal responsibility will be pursued according to the law.

5.4 JJEMS G Anti—Corruption and Anti-Bribery

5.4.1 % X Definition

5.4, 1.1 AHENIHh “TifE ” 45 B F2 ol A F b i) A Ml s A SEFR T THARAT N R4 ARV 48T RS T 5k
o3z e A BT A BN, DA 2z mia fiesz 07 1 15 2R 5T AT Oy, ARERERER Rl 25 B Mk AT D
A HAd AN 2R 2

In this guideline, “bribery” refers to the direct or indirect offering, promising, giving
authorizing the giving, or accepting of money or any other valuable item to improperly
influence the recipient’s proper duties or actions, in order to obtain or retain business

or other undue advantages in business conduct

5. 4.2 [JEM M E SR Anti—Corruption and Anti-Bribery Requirements

5.4.2.1 JHEIRHZ AL IREF AT WS FE HHE BRI LSS, 800 T EE WS RS LA s, &
S5 WSO I I A, o ) 4 A B3 T AN R AR A 25U 3 -

Innolight Technology (Assuming this is the name of the company) is committed to conducting
business globally with fairness, integrity, and transparency, and is dedicated to fostering
a business environment of integrity and clean governance. In the field of anti—corruption

and anti-bribery, all employees and business partners of the company must:

¢ NNO LIGHT
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a) U PRARENT Y 55 P A [ mi i DX R i FH A S T VAR A 5
Strictly comply with the anti-bribery laws and regulations applicable in the countries
or regions where business is conducted;

b) EERAIE ST AT N
Avoid improper competitive practices

c) W E b A XU S EE S R ML AR A
Respect local customs, habits, and business practices.

5.4.2. 2 JABIRHEO AR B AT Ry “ TR/ E7 o WA . i, AVESZ L LAk A AEURT

T AFAL AT, HSZFARWAE . B RIS RAT 9 AEN

Tnnolight Technology has a “zero—tolerance” policy towards any form of bribery. Whenever

and wherever we interact with customers, business partners, government departments, and

public organizations, we should adhere to the code of conduct that is honest, transparent

and clean.

5. 4.3 47 NHVE Code of Conduct

5.4.3. 1 N ZEIENENE a0 AT m] 7B R UL

The company prohibits bribery, kickbacks, or any form of corruption

5.4.3.2 LA EREUAHH FAE DN L SEARERAE L% T AR IRECR L. WA A 7 2

Employees must not directly or indirectly give, promise, or demand or accept any improper

benefits from any individual, entity, or organization:

a) BERHERIRG, NSRRREMAE SN R, 2R EUIRGS ARG T i S RS A X T T B 5
EpALiEE VA
When selecting suppliers, integrity and fairness should be upheld, choosing suppliers
whose products or services are competitive in terms of quality, price, and delivery.

b) ZRIERIKZ HAT R, AT RHRBRAN (BFEARTERER. ZAUNFRRE. IEWE. FY¥.

LERRZBYIRAARERR, LLLATHEFEN 7 F 28 Fe % f HAR SC R Bl A A g5 4t

82 L A T B R R A w ], B Tl 4 S s AR ] s e AR AR U AN IE 2 A 2
Related party transactions are prohibited. Employees and their affiliates (including
but not limited to direct relatives, collateral relatives within three generations, in-—
laws, classmates, colleagues, and other individuals or enterprises with close
relationships or conflicts of interest, as well as those that may lead to the transfer
of company interests) must not establish companies with suppliers or hold shares in
supplier companies, nor accept kickbacks or any other form of undue benefits from
suppliers.

¢) ARAFENEITTE MR EHME, AMFESZIRIE . Sl R IR KGR XT3 .
Without the approval of the department head and management, employees must not accept

travel, high—end entertainment, or hospitality at tourist attractions

¢ NNO LIGHT



PRRE: BRI B RAEN

Title: Integrity and Self-discipline Guidelines

X5 File: 820-5007 Ji4 Revision: 4.0 TS Page: 10 of 18
d) AT IR e B E g Rl oe KRR . M AR G s AL T R, NIBSF LR
J 0 2

The company does not base business relationships on the provision of gifts or
entertainment. When local business customs or etiquette require it, the following
principles should be observed:
e) PRALAL BRI A SRR H 0, B FRAERAT A I S, A RO R R A
) il FE 5
The provision of gifts or entertainment should have a legitimate business purpose, and
the scale and standards should comply with local business practices and not violate
local laws and company policies;
£) ZEIEXPAMR AT RERALNIENE B0 (s A SR 2 Bt EAL L H A
It is prohibited to provide valuable gifts or entertainment that could be considered as
bribery, kickbacks, commissions, or undue benefits;
g) MR 2w SE A A HEI 52 BSAL i B A5 B S AT B SR IR AR AR D 3R
Complete pre—approval for gifts or entertainment as required by company regulations when
necessary and keep good records
5.4.4 2w Sl Ot THRHIER, IR BRI/ . IR IE S AT EEE AR AT A Bl 2 i 2 K
A R B R R A PR ATART S B B 7 52 W BB W AT R BAE T N e T 1 AR AT AR a8 . AR 8 BRI B
AbGy . BT B AR SR B A AR R . 2 A TECE =5 RV B S E BT AR RRE, NAZED
NE NP B LR AT KRG DL, A w R SL R R BRI
The company encourages employees to resist bribery and provides support and protection for
doing so. It protects anyone who refuses to participate in bribery or corruption, or who
reports in good faith any actual or potential acts of bribery or corruption that have
occurred or are about to occur, from any adverse treatment. Adverse treatment includes
dismissal, disciplinary action, threats, or other unfavorable treatment related to the
report. If an employee or a third party representative believes they have suffered any such
treatment, they should immediately report the situation to the company s Internal Control
Management Department, which will take immediate protective measures
5.5 ALih. #LEFHEFF Gifts, Cash Gifts, and Hospitality
5.5. 1 HEi&R Overview
5.5. 1.1 FRALIE 2 1AL S ANHEAT R A B T ARDIAK A L RIGF A TER R SR, #0228 T X
FETRR S AN FE A By 1 BESRAS 28] 2 10 4 SR AL ity AT 3R, A 15 P ML TE A B BRI -
FHSRN GR] DASR A 5 L TAEAR GG 2 . B BB S5 AL it MG ARs , EL TS 2 a2 AL b AR AR 8 i B AE
EHEEN, T EA S B G B R PR 58 S B 2 52 7 (1 R SR i 4 T
Providing appropriate gifts and necessary entertainment can help establish good cooperative

relationships with business partners. However, giving gifts or entertainment to influence

('NND’LlGHT
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a decision or seek undue benefits is contrary to business ethics. Innolight Technology’s

handling principle is: relevant personnel can provide proper and legal business gifts and

entertainment related to their work, provided that the value of the gifts and entertainment

is within the normal range and will not be seen as or reasonably suspected of influencing

the recipient’s decision or judgment

5.5.2 47 NH{E Code of Conduct
5.5.2. 1 &y HERRF AL i G328 A B2 )

Principles for Gift Giving and Receiving with Customers and Suppliers

a)

b)

c)

d)

e)

55 vy AR A5 R ML AK A TE) B AL AR IR, AN IEER IE R AAL M AR bR, AN R R AL A A
EALE RGN RSS2 A RO A BCE R B A%

Gift giving between business partners such as customers and suppliers should not exceed
the standard of normal reciprocity and should not be used to gain preferential treatment
business, better prices, or more favorable terms for the giver.

AT TA I L) S BB HEf5 7 72 5 SRR T 1) B M AR P 6 AL o [R)— R Ak Pk 42 4
KA IEAL - BUR N _EARGEE 5000 o, EEAREET 3 7, BRI IEAL G BN RO 2000
JCo

With the approval of the department manager and general manager, gifts may be given to
business partners on significant holidays as circumstances allow. The total amount of
gifts given to the same business partner in a year should not exceed 5,000 yuan in
principle, not more than 3 times a year, and not more than 2,000 yuan per occasion.
AT RN EA TS AK R B CERSEARTIE . AL REFERERD o BEkAL
TG 2 T A A BGR [ AL dh AL e, B R A B AN I 5000 T, SFEANET 3 R, #
AR 2000 7o, BEF, WAHATHEZME . RO 1000 oh) B N R IER T4,
Company employees are generally not allowed to accept gifts from business partners
(including but not limited to cash, gifts, vouchers, or any other form). If it is not
possible to refuse or return gifts or cash due to business etiquette, each employee
should not exceed a total of 5,000 yuan in a year, not more than 3 times a year, and
not more than 2,000 yuan per occasion. Exceeding these limits may suggest bribery and
corruption. Any amount exceeding 1,000 yuan per occasion must be reported to the Human
Resources department for handling.

AT AR IS A\ 0 T CRR BB N, 24 Rt AMS I 5000 76, B8 AN RRASIE T 2000
JCo

The total amount of gifts given by a single business partner to company employees
(whether to one person or multiple people) should not exceed 5,000 yuan in a year, and

should not exceed 2,000 yuan per person per occasion.

[H X X)) Setb I W 2K 22 3 55 AR AT BE S BCh i AL AR bnHE” 5 B IUEAAAE =

(.NNDILIGHT
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S, WAETE T, SHbn R4 & 2 i o w553 1T AT A U B i
Differences in national (regional) culture, customs, and consumption levels may lead to
differences in local ”standards of reciprocity” compared to the above regulations. In
such cases, adjustments to the monetary standards require compliance review by the
company’ s finance department
5.5.2.2 RIT KB =TT REAFREIEUAL G ELETERERAAD N
Employees and third-party representatives must not retaliate against any individual who
refuses to accept gifts or refuses to engage in bribery
5.6 RIRVEEAF¥#4 Anti-Fraud and Fair Competition
5.6.1 Jx¥KVE Anti-Fraud
5.6. 1. 1 JANELETIRARFFMEEHRISE, A 5EMIBRRIRVET . o m) ™28 s i
T BORE A B sl A A 28 ST 5B 4a A I 7 38 A R IR VEAT 9. JRVERDIEUE 28, Bian:
We consistently maintain a stance of integrity and transparency in our operations and do
not engage in any form of fraudulent activities. The company strictly prohibits the
intentional use of deceptive means to seek economic or personal benefits, evade
responsibilities and obligations, or cause losses to relevant parties. There are various
forms of fraud, for example:
a) WUE A FE BRI AR B/ R SR B RIE R
Intentionally providing false, misleading, or incomplete information to the company or
business partners;
b) Bk, Dy ECR SR M TAFIE 5%
Tampering with, forging, or unauthorizedly altering work records
¢)  WIANERRLENAH RAT A8 T HRIVE, AR T LASCHr i 845 .
Knowingly or should have known that the relevant actions constitute fraud, yet still
supporting or assisting in such actions
5.6.2 AN F3i4 Fair Competition
5.6.2.1 RZEWNEERAIEMTEAE SRS BB TS %2 A N FRNAT NHRE, 49 RIET S
B A a G ROEEER, WARFE B A WUE R TE S . FRAT SO I iV B AN E A R %
TEBNERIGE SIS IO AN IE 24 T BORBUHAR 2 =] 1 A %5 45 .
Antitrust laws and unfair competition laws aim to protect consumers and the market from
unfair business practices and maintain a healthy competitive environment. The company
complies with the corresponding laws and regulations, adheres to free, fair, and honest
business competition. We oppose obtaining a competitive advantage through illegal or
unethical business activities and oppose obtaining other companies’ trade secret information
through improper means

5.6.3 4T NI Code of Conduct
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PRRE: BRI B RAEN

Title: Integrity and Self-discipline Guidelines
X5 File: 820-5007 B4 Revision: 4.0 WY Page: 13 of 18

5.6.3. 1 AbHIZEFHER, M.

When handling customer matters, one should:

a)

b)

c)

d)

ST IF SRR P AR B R, AT, AKER, BYIATE, (555K

Comply with and support the customer’ s integrity and clean governance requirements, not
engage in bribery, not be related, be transparent and open, and keep promises;

AFFI A BT RIERL, s A w8 & W0k 55, s AR BRI ;

Not use the authority granted by the company to influence or interfere with the company’ s
various businesses, or to seek private benefits;

S R H SRR N AN i) 5 W [ 11 B AR AT T AR AN IE 250 78

Employees and their affiliates must not accept kickbacks or any other form of undue
benefits from customers .

SR B R E B . A REN L ZBWAE —UIA ST .

Collusion in bidding, price fixing, and monopolistic practices with competitors are

strictly prohibited

5.6.3. 2 AHITE A EHI, MY

When handling competitive matters, one should:

a)

b)

c)

d)

FAE A RS~ wE BRI W T SO . B BE TR B A HERR . R SE4AK
REAT AT

Prohibit the company from reaching monopolistic agreements with other companies, abusing
market dominance, or engaging in conspiratorial activities that have or may have the
effect of excluding or restricting competition.

AR LN A RS R 10 R ACL ] s A B R it (A R T ST AR B 1 o6 B PR A1) T A B R R B
P BRE RS 5 A R W L

Prohibit the company’ s sales department from reaching monopolistic agreements such as
fixing or changing commodity prices, restricting the purchase of new technologies and
equipment, or restricting the development of new technologies and products, and jointly
boycotting transactions

SR R AAS 2 1) e B B e o 0 AN P RN I SR . “ B0 IR 3, DUIRT A i
kBRI B IR E R A, B LRSS 5 N I A AN S BN A2 5 A6 A S T
SCHCHIA BIAT

Prohibit engaging in practices that abuse market dominance, such as selling goods at
unfairly high prices or buying goods at unfairly low prices, “selling goods at prices
below cost without justifiable reason,” “tying the sale of goods without justifiable
reason, or attaching other unreasonable trading conditions.”

) I A [ A5 7 SO A 2 =] A2 A B RE A ) oAt 24 B e kg PRSI, O HLA A 4R
HH S B [ R R E () AR A 1, 2 ) I 21 256 1] [ 2 S 2B T RE LA R4, R FR R AN S St o
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When the company acquires control over another company or can exert a decisive influence
through contracts or other means, and the concentration reaches the reporting standards
set by the state, the company must report to the national antitrust enforcement agency
in advance. Concentrations not reported are not allowed to be implemented
e) ZEIEAE S5 NZHILH A S, G EARRIGHATT IR A4 Al g, eI
W sh. WM a 454%.
Prohibit collusion and conspiracy at the company and individual levels, including but
not limited to collusion in procurement, production, sales, and financial processes
5.7 HAMLEZAT NYENIMYE Other Important Code of Conduct Regulations
5. 7. 1 {824 A% %% Information Security and Confidentiality
5.7.1.1 JUBIBHEAE R AR, BIF. FRMM B Arl KR REHEE ., HRAS K —VIE
B RERBUATE, BN NREEE, WRHEART AR TR, NEEE . HHR
. sERE. NRERSE, WA RESE BRI AXINA TR =TT IR EE B . AMFRA
A AN R =T R R AR R, WANAEA TG IS REEE . REE BAEL 7 WACH R ETE
NG Ebe, BRAEHA AV EAT TARIR DA @ H ORISR, R IMAT 7] 88 = N R IR E R .

As a technology company, innovation, technology, and intellectual property are crucial to

»

the development of Innolight Technology. All information related to the company’ s business,
unless authorized for public disclosure, should be considered confidential, including but
not limited to the company’ s business plans, financial conditions, internal communications
organizational structure, operational information, personnel information, etc., as well as
confidential information of third parties that the company has promised not to disclose
under cooperation agreements. Confidential information must not be disclosed to external
personnel or third parties, nor should it be discussed in public places. Confidential
information is known only to a limited scope of personnel within the company, and it must
not be disclosed to third parties unless others need it to perform their job responsibilities
and have been authorized

5.7.2 R &M Trade Compliance
5.7.2.1 AR —MFAZZERATA R Tl kg, ARBORA (R ZEFM) R, B0
2 BRI 22 AL 57
The company equally requires all employees to comply with laws, company policies, and the
provisions of the Trade Compliance Manual, and will be subject to corresponding disciplinary
action if they fail to do so
5.7.2.2 AFIJTIREZMA G& MAS R LIHRIE, 5 BT SO F R ik, 2 & BOR,
AT R B B R 3 S B ) SO ) S S VR VR I AT . MHRAT N — A Ak, AR IR AT
MRTHEN, FE KW RN . 25t 2k: trade.compliance@innolight.com.

('NND’LlGHT
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The company provides various channels for trade compliance reporting and escalation, and
will seriously investigate any violations of applicable trade regulations, company
compliance policies, or potential violations that may directly or indirectly lead to the
company violating applicable trade regulations. Once such actions are verified, the company
will severely hold the responsible parties accountable and promptly initiate remedial
mechanisms. Reporting hotline: trade.compliance@innolight. com.
5.7.3 WHAL S Insider Trading
5.7.3.1 ML TAEH A RESEMBI A A sk Ak EEIEA T E R o, W25 ki ars
AEBERWHPEATEERT “WRELR” « EEREAFNRERIEL NHETRERLS, SEEN R
BB NIEFZE R L AT N, VB THNHLS . MFRATAAMGERAFBER, 1 H B S
%, ATRERIVEH DU E.
Employees may come into contact with important non—public information about the company,
customers, or business partners during their work. Non-public information that can
significantly affect transactions and the market is considered “insider information.”
Engaging in stock trading while in possession of company insider information, or passing on
insider information to others and using that information for trading, are both considered
insider trading. Such actions not only violate company policy but also may be illegal,
potentially incurring legal liability.
5.7.4 TAE%H Work Environment
JEEIRHEE) T RIE— MHE R, 2ok, @R B TR MGAE, 2EELINT -
Innolight Technology is committed to creating a work environment and atmosphere that is
respectful, diverse, friendly, and healthy. The following behaviors are prohibited:
a) FIHAFRTHIAE, 5@ A m G LSRN A SRR (BB EAR TS . BEIRS
REANIE ST N;
Using the authority granted by the company to engage in financial transactions (including
but not limited to gambling), ambiguous relationships, or other improper conduct with
subordinates or individuals with whom the company has business dealings;
b) MR EIRAAAENMEN . R AHR;
Selecting and promoting talents based on nepotism or forming cliques;
¢) ARFIBRIBAL. Fk . EIEEREYL . GXENEH T S TEM KPS, A EART 5
HB AR AL AR R S LB
Any form of discrimination, bullying, harassment, or sexual harassment. (This principle
applies to all work-related scenarios, including but not limited to interactions with
colleagues, clients, and business partners.)
5.7.5 A% 7* Company Assets
5.7.5. L R4 4 7] 537 AT A :

)
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Code of Conduct for Protecting Company Assets:

a) RITNZHREIFGHMEM AT, GFHEARTEE. B&. Wi, FESEEMAR A
Employees should properly manage and reasonably use company assets, including but not
limited to funds, equipment, materials, information resources, and intellectual property;

b)  AFEGPRT N TAE B, REEBAFH T AN @

Company assets are intended solely for work purposes and should not be used for personal
use without authorization;

¢) PEEMEMIEARR G . K. BB A R BTN
Any form of embezzlement, misappropriation, theft, destruction, or unauthorized sale of
company assets is strictly prohibited;

d) TREERMI IR SRR 5 A w B e BB RV AR 78
Using one’ s position to occupy company funds, equipment, or resources for personal gain
is strictly prohibited;

e) LA TRYE AR B 22 att, PribZok. SR siRE A
Employees have the responsibility to maintain the security of company assets and prevent
loss, damage, or illegal use;

£ RIBEPAIR . ERBTEIEIR AT, LRI ) A R e A
If assets are found to be damaged, lost, or if there is potential embezzlement behavior,
it should be reported promptly to the relevant department or superior.

5.7.5.2 MTHBBIAAR B, KEtmHTIREEK . WA RBRE LSBTUES R KNIT N, 2

FPRARIEAR RS A B B2, B TR, FEEEBARNENOCAL I, JH R BB RIAUR .

For intentional destruction of company assets, use of assets for illegal purposes, failure

to fulfill custody duties, or allowing losses to expand, the company will pursue

responsibility according to relevant laws, regulations, and company policies. In severe
cases, the matter will be referred to judicial authorities for handling, and the company
reserves the right to seek compensation.
5.8 MWAEFEJE Rewards and Punishments
5. 8.1 %J) Rewards

5.8. 1. 1 2&4iid e vt B AR AEI 2, SRR sE, KT DUE K& 5 i .

Those who report violations of the integrity and self-discipline guidelines will be given

appropriate financial rewards if the report is verified to be true

5.8. L. 2 fkHmAAAF T 2 R, $= M8 (R LRIERIFEY 45 FARMIT2L, I T RSN

Based on the significance of the reported violation, non-material rewards will be given

according to the “Employee Rewards and Punishments System,” and additional points will be

added to the year—end performance assessment

5. 8.2 4#b% Penalties
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5.8.2. 1 [ pil BENI AT 9, — A, R i SORRs HARHEN 2 . B R ARIE A, &IRA
) B A B AT A
Once a violation of the integrity and self-discipline guidelines is verified, penalties
will be imposed on the violators, those who failed to supervise effectively, and those who
cover up the violations, in accordance with the company s reward and punishment system.
5.8.2.2 B AL Self-reporting treatment
a) A SRR A AEIN 2 S, FE E O RN AR A s G R, T BLR AR B R I
Individuals who have violated the integrity and self-discipline guidelines and later
self-report without causing damage to the company s interests may have their punishment
reduced or waived;
b) AR SRR B ARAEIN S, 0B A N SRR A m R R AR R, AT LA BRI AL )
In cases of collective violations of the integrity and self-discipline guidelines, the
first individual to self-report without causing damage to the company s interests may
have their punishment waived
5.9 #5iI'EH Training and Communication
5.9. 1 FRll'E TR B G R M 82 ievst 1 A AE R R B B2 — 38 . D3R TT 4 Gy vl H L ROR ARy, JRATA 2 B
TFIER R R
Training and communication is an essential part of Innolight Technology’ s construction of
an integrity and self-discipline guideline system. To enhance the awareness and ability of
all employees for integrity and self—-discipline, we conduct various themed training sessions
on an irregular basis
5.9. 2 FATA & W Py ARSI AF . Aolb 38 TR T H AR ) 52 AR BEARSSERNE . BB S A R BRI E 5
We periodically provide employees with communication on relevant laws, regulations, case
studies, and company policies through internal emails and corporate communication tools
5.9.3 WsEHME N AR R AR, BRI S2 PRt £ — 2 B 4w 55 R AK A EAT FE DS, DL R B
R TTE FEDAKEE S AR (R B AR 5K
As the company-level representative, the Internal Control Management Department annually
selects a certain number of suppliers and other business partners to visit and communicates
the relevant clauses of the company’ s “Integrity and Self-Discipline Guidelines” to them
through email pushes.
5. 10 4L B 5 433t Continuous Supervision and Improvement
5.10. 1 W24 PSR SR VPl BV AU, R Bt R 1) A o TR B g N o o ARV L
The Internal Control Management Department continuously assesses the risks of integrity and
self-discipline and includes audits and investigations of integrity and self-discipline

issues within the scope of audit work.

5.10. 2 T B HIEEARRASSARE, 5 AEN 5 1A R [AAFAEAN— B, 13 DUSE ™ RS 1 B R A 243k
Y
N
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HEONAE . A w) R e BRI, I sd VA RE R A A A w) R FEAE A R 1T
Given that legal systems vary by location, if there is any inconsistency between these
guidelines and local laws and regulations, the stricter requirements and local laws and
regulations shall prevail. The company will also regularly review the guidelines and make
corresponding revisions to adapt to changes in laws and regulations or the development of
the company.

6.0 [ftf: Appendices:

p

None
7.0 2% f: Reference Documents

7.1 8205010 5 T3 A& B2 )
820-5010 Employee Rewards and Punishments System
7.2 820-9098 MR {5 AT & 1F BRSOk
820-9098 Supplier Integrity and Clean Governance Cooperation Agreement — Chinese Version
7.3 €820-9099 MR k{5 AR G 1F P SRR
820-9099 Supplier Integrity and Clean Governance Cooperation Agreement — Simplified Chinese and
English Version
8.0 xEX: Definitions
x

None
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